








% ARKANSAS
§ DEPARTMENT
OF EDUCATION

Adoption of Praxis Computer Science Test Requirement

Act 187 of 2015 requires each public high school and public charter school to offer a
course in computer science. Research staff from Educational Testing Service (ETS)
designed and conducted a multistate standard-setting study for the PraxisTM Computer
Science (5651) test. Two Arkansas computer science specialists served on the study panel

that was held April 27-28, 2015,

For the Praxis™ Computer Science (5651) test, the recommended passing score is 171 on
a 100-200 scale. When asked overall, how comfortable are you with the panel’s
recommended passing score, 18 of the 24 study panelists responded “Very comfortable”
(75%), 5 responded “Somewhat comfortable” (21%), and 1 responded “Very
uncomfortable (4%j). Panel members were asked: Overall, the recommended passing
score is: 2 (8%) responded “Too low”; 22 (92%) responded “About right””; and 0 (0%)

responded too high.

The Department, with the approval of the Professional Licensure Standards Board,
recommends adopting the Praxis™ Computer Science (5651) with a cut score of 171

effective September 1, 2015.

Attachments:
e Computer Science Technical Report
¢ Computer Science Test at a Glance Outline







0 Step 1: Learn About Your Test

1. Learn About Your Test

Learn about the specific test you will be taking

Computer Science (5651)

Test Name Computer Science
Test Code 5651
Time 3 hours
Number of Questions 100
Format Selected-response questions
Test Delivery Computer delivered
Approximate Approximate
Content Categories Numberof Percentage of
Questions Test
. Technology Applications Core 33-34 33.3%
Il Program Design and Development 33-34 333%
Hl. - Programming Language Topics 33-34 33.3%

About This Test

The Praxis Computer Science (5651) test is designed to assess the knowledge, skills, and abilities necessary for a
beginning teacher of computer science. Examinees have typically completed or nearly completed a bachelor’s
degree program with appropriate coursework in computer science and education.

The test covers three major content categories: technology applications core, program design and
development, and programming language topics. The test is three hours long and contains 100 selected-
response questions. For each question, the Lest taker is to select one answer from a list of four answer choices.
Use of calculators is not allowed. The program fragments used in the questions are written in pseudocode and
are not based on any specific programming language. Code segment examples are provided on page 10.

This test may contain sorme questions that will not count toward your score,

Fhe Praxis® Study Companion
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. Demanstrates knowledge of the ethical

Tl

Test Specifications

Test specifications descrite the knowledge and skills
measured by the test,

l

Technology Applications Core

A,

e Praxis® Study Companion

The computer science teacher knows
technology terminology and concepts;
the appropriate use of hardware,
software, and digital files; and how to
acquire, analyze, and evaluate digital
information.

Knows technology terminofogy and concepts.
Dernonstrates knowledge of various types of
networks {e.g, LAN, WAN} and models for
defining network standards and protocols (eg.,
0%, TCP/P).

Knows the appropriate use of hardware
components (e.g, input, processing, cutput,
primary/secondary stcrage devices), operating
systemns, software applications, and
networking components

Knows how to select, connect, and use a
variety of input, output, and storage devices
and peripherals {e.g, scanner, voice/sound
recorders, touch screen, digital camers,
printer),

Knows how to evaluate software (2.9, graghics,
animation, multimedia, video, Web authoring)
for quality, appropriateness, effectiveness, and
efficiency and how to make decisions
regarding its proper acquisition and use,
Knows how to perform basic application
functions (e.g. opening an appiication
program; Creating, modifying, saving, and
printing documents) and how to access,
manage, and manipulate information from
secondary storage devices.

Knows strategies for acquiring information
fram electronic resources (e.g, encyclopedias,
databases, libraries of images, reference
software, Internet).

Knows search strategies {e.g, keyword,
Boolean, natural language} for locating and
retrieving information in electronic formats
(e.g. text, audio, video, graphics).

Knows how to assess the accuracy and validity
of acquired information,

. Knows how to resolve information conflicts

through research and comparison of data from
muiltiple sources.
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acquisition {e.g., citing sources using
established methods) and acceptable versus
unacceptakle use of informaticn {e.g, privacy,
hacking, piracy, vandalism, viruses, current laws

and regulations).

. Demonstrates knowledge of intellectual

property rights and related issues (g,
copyright laws, fair use, patents, trademarks)
when using, manipulating, and editing
electronic data.

Knows how to use anline help and other
support documentation.

Knows how to use technical-writing strategies
to develop documentation for a variety of
communication products.

Demenstrates knowledge of the impact of
technelogy on society and the importance of
technology to future careers, lifelong learning,
and dally living for individuals of alt ages.
Investigates measures (e.g., passwords, virus
detection/prevention) to protect computer
systems and databases from unauthotized use
and tampering.

The computer science teacher knows
how to use technology tools to solve
problems, evaluate results, and
communicate informatian in a variety of
formats for diverse audiences.

Knows how to plan, create, and edit
dacuments using word processing features
{e.g. readable fonts, alignment, page setup,
tabs, ruler settings) to solve problems and
communicate results.

Knows how tc plan, create, and edit
spreadsheets using spreadsheet features (e,
data types, formulas, functions, charts) to soive
problems and communicate results,

Knows how to plan, create, and edit databases
using database features {e.g., dehning fields,
entering dala, creating horizontal and vertical
layouts} to soive problems and communicats
results.

Knows how to integrate one or more objects
{e.g, tables, charts, graphs, graphics} into a
product.

Knows how to use productivity tools to create
products (e.g., slide shows, posters, multimedia
presentations, spreadsheats) for defined
audiences.

Knows how to publish information in a variety
of ways (e.g., printed copy, monitor displays,
Internet documents, video),
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Knows how to use telecommunications tools
(2.9, Internet browsers, video conferencing,
distance learning) for a variety of purposes.
Knows how to use interactive virtual
environments {e.g, virtual Reld trips,
instructional simulations).

Knows how to use collaborative software.
Knows how to share informaticn through
online communication.

- Demonstrates knowledge of issues concermning

proper etiguette when communicating using
electronic tools,

. Damaonstrates knowledge of how to design

and implement procedures to track trends, set
timelines, and review and evaluate products
using technology teols (e.g, database
managers, daily/monthly planners, project
rmanagement tools)

- Knows how to evaluate projects for design,

purpose, audience, and content delivery using
various criteria (e.g, technology specifications,
established criteria, rubrics)

Knows how to select representative products
to be collected and stored in an electranic
evaluation tool and how to evaluate products
for relevance to the assignment or task

. Knows how to plan and design

communication preducts that are accessible to
learners with diverse needs and abilities

The compurter science teacher knows
how to plan, organize, deliver, and
evaluate instruction that effectively
utilizes current technology for teaching
technology applications for all students.

Knows how to plan computer science lessons
using a range of instructional strategies for
individuals and groups

Demonstrates knowledge of issues related to
the equitable use of technology (e.g. gender,
ethnicity, language, disabilities, access to
technolegy)

Knaws how to plan and implement instruction
that allows students to use computer science
in problem-solving and decision-raking
situations

Knows how to develop and facilitate
collaborative tasks and teamwork among
group members

Knows how to use technology tcols to
perform administrative tasks (2., attendance,
grades, cornmunication)

Knows how to use a variety of instructional
strategies to ensure students'reading
comprehension

Knows strategies to help students learn how to
locate, retrieve, analyze, evaluate,
communicate, and retain content-related
information

Knows how to evaluate student projects and
portfolios using formal and informal
assessment methods

Knows the relationship between instruction
and assessment and uses assassment results
for gauging student progress and adjusting
instruction

. Identifes resources to keep current with the

use of technology in education and issues
related to legal and ethical use of technology

resources

. Knows how to use technology to participate in

self-directed activities in society and how to
participate within electronic communities in a
variety of roles {(e.q, collaborator, learner,
contributor, teacher/mentor)

[l. Pragram Design and Development

A.

The computer science teacher knows
problem-solving strategies and different
procedures for program design.

Exhibits knowledge of the analysis and design
phases of the software system life cycle,
Knows the characteristics of programming
design strategies.

Knows how to apply problem-solving
strategies (e.g, design specification, top-down
design, step-wise refinement, object-ariented
design),

Demanstrates the ability to compare and
contrast design strategies (e.g,, top-down,
bottom-up, object-oriented).

Demonstrates the use of visual organizers (9.,
flowcharts, scheratic drawings) to design
solutions to problemns.

Knows how to create robust programs with
emphasis on design to facilitate maintenance,
program expansion, reliability, validity, and
efficiency.
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The computer science teacher knows
procedures for software development
and implementation.

Knows the characteristics of models (2.,
waterfall, incremental, spiral) used in the
development of software systems.

Knows how to survey the issues
accompanying the development of large
software systems (e.qg, design/implementation
teams, software validation/testing, risk
assessment),

Dermonstrates the use of programming style
conventions {e.g, spacing, indentaticn,
descriptive identifiers, comments,
documentation) to enhance the readability
and functionality of code.

Knows how to create robust programs with
emphasis on styte, clarity of expressian, and
decumentation to facilitate maintenance,
program expansicn, reliability, validity, and
efficiency.,

Knows how to create and use Iibraries of
generic modular code to be used for efficient
programming.

Lemonstrates the ability to read and modify
large programs, including design description
and process development,

Demanstrates effective use of predefined
input and output, including logic to protect
from invaiid inpu.

Lemonstrates the ability to debug and solve
prablems using reference materials and
effective strategies,

Knows how to determine and employ
methods to evaluate the design and
functionality of information acquisiticn
processes and algerithms, using effective
coding, design, and test data.

The computer science teacher knows
computer science terminology and
concepts and the characteristics of
different programming languages and
paradigms.

Knows necessary vocabulary related to
computer science (.9, cache, bits, encryption).
Knows specific programming terminology
(e.g. data type, data structure, encapsulation)
and programming concepts {e.g., procedural,
object-oriented).

Demonstrates knowledge of advanced
computer science concepts {e.g., computer
architecture, operating systems, artificial
intelligence).

Demonstrates the ability to use notation for
language definition {e.q., syntax diagrams,
Backus-Naur forms).

Knows the differences in the levels of
languages (e.g., machine, gssembly, high-level
compiled, interpreted),

Knows the characteristics of and differences in
current programming languages and
paradigms.

Demanstrates knowledge of the uses of
current programming fanguages and
paradigms in cther fields of stucly.




@ P R A X IS Listening. Learning. Leadling.

PRAXIS™ COMPUTER SCIENCE (5651)

Licensure and Credentialing Research
ETS

Princeton, New Jersey

April 2015

Copyrighlt © 2015 by Educaticnal Testing Service. Ali rights reserved. ETS, the E7S logo, LISTENING, LEARNING. LEADING.
and PRAXIS are registered trademaris of Cducational Testing Service (ETS).



EXECUTIVE SUMMARY

To support the decision-making process of education agencics establishing a passing score (cut
score) for the Praxis™ Computer Science (5651) test, research staff from Educational Testing Service

(ETS) designed and conducted a multistate standard-setting stud y.

PARTICIPATING STATES
Panelists from 14 states were recommended by their respective education agencics. The education

agencies recommended panelists with (a) expericnce as either computer science teachers or college faculty

who prepare computer science teachers and (b) familiarity with the knowledge and skills required of

beginning computer science teachers.

RECOMMENDED PASSING SCORE
LTS provides a recommended passing scorc from the multistate standard-setting study (o help

education agencies determine an appropriate operational passing scorc. For the Praxis Computer Science
test, the recommended passing score is 60 out of a possible 80 raw-score points. The scale score associated

with a raw score of 60 is 171 on a 100-200 scale.



To support the decision-making process for education agencies establishing a passing score {cut
score) for the Praxis™ Computer Science (5651) test, research staff ftom ETS designed and conducted a
multistate standard-setting study in April 2015 in Princeton, New Jersey. [Education agencies
recommended panelists with (a) experience as either computer science teachers or college faculty who
prepare computer science leachers and (b) familiarity with the knowledge and skills required of beginning
computer science teachers. Fourteen states (Table 1) were represented by 24 panelists. (See Appendix A
for the names and affiliations of the panelists.)

Table 1
Participating States and Number of Panelists

Atkansas (2 panelists) Nevada (2 panelists)
Counnecticut (2 panelists) Pennsylvania (1 panelist)
Georgia (4 panelists) South Dakota (2 panelists)
Idaho (I panelist) Utah (2 panelists)
Louisiana (2 panelists) Wisconsin (1 panelist)
Maryland (1 panelist) West Virginia (2 panelists)
North Dakota (1 panetlist) Wyoming ([ panelist)

The following technical report contains three sections. The first section describes the content and
format of the test. The second section describes the standard-seiting processes and methods. The third
section presents the results of the standard-setting study.

ETS provides a recommended passing score from the multistate standard-setting study to
education agencics. [n each state, the department of education, the board of education, or a designated
cducator licensure board is responsible for establishing the operational passing score in accordance with
applicable regulations, This study provides a recommended passing score, which represents the combined
Judgments of a group of experienced educators. Each state may want to consider the recommended passing
score but also other sources of information when sctting the final Praxis Computer Science passing score
(see Geisinger & McCormick, 2010). A state may accept the recommended passing score, adjust the score
upward to reflect more stringent expectations, or adjust the score downward to reflect more lenient
expeetations, There is no correct decision; the appropriateness of any adjustment may only be cvaluated

in terms of its mecting the state’s necds.



Two sources of information to consider when setting the passing score are the standard error of
measurement (SEM) and the standard error of judgment (SEJ). The former addresses the reliability of the
Praxis Computer Science test score and the latter, the reliability of panelists’ passing-score
recommendation. The SEM allows a state to recognize that any test score on any standardized test—
including a Praxis Computer Science test score—is not perfectly reliable. A test score only approximates
what a candidate truly knows or truly can do on the test. The SEM, therefore, addresscs the question: How
close of'an approximation is the test score to the frue score? The SEJ allows a stafe to gauge the likelihood
that the recommended passing scote from the current panel would be similar to the passing scores
recommended by other panels of experts similar in composition and experience. The smaller the SEJ, the
more likely that another panel would recommend a passing score consistent with the recommended
passing score. The larger the SEJ, the less likely the recommended passing score would be reproduced by
another panel.

In addition to measurement error metrics {e.g., SEM, SEJ), cach statc should consider the
likelihood of classification crrors, That is, when adjusting a passing score, policymakers should consider
whether it is more important to minimize a false-positive decision or to minimize a [alse-negative decision.
A lalse-positive decision occurs when a candidate’s test score suggests that he should receive a
license/cettificate, but his actual level of knowledge/skills indicates otherwise (i.e., the candidate does not
possess the required knowledge/skills). A false-negative decision occurs when a candidate’s test scorc
suggests that she should not receive a license/certificate, but she actually does possess the required

knowledge/skills. The state needs to consider which decision etror is more important to minimize.



OVERVIEW OF THE PRAXIS COMPUTER SCIENCE TEST

The Praxis Computer Science Test al a Glance document (ETS, in press) describes the purpose
and structure of the test, In bricl, the test measures whether entry-level computer science teachers have
the knowledge/skills believed necessary for competent professional practice.

The three-hour assessment contains 100 selected-response items' covering three content arcas:
Technology Applications Core (approximately 33-34 items), Program Design and Development
(approximately 33-34 items), and Programming Language Topics (approximately 33-34 items).? The

reporting scale for the Praxis computer science test ranges from 100 to 200 scale-score points.

PROCESSES AND METHODS

The design of the standard-setting study included an expert panel. Before the study, panclists
received an email explaining the purpose of the standard-setting study and requesting that they review the
content specifications for the test. This review helped Familiarize the panelists with the generat structure
and content of the test,

The standard-selting study began with a welcome and introduction by the meeting facilitator, The
facilitator described the test, provided an overview of standard setting, and presented the agenda for the

study. Appendix B shows the agenda for the panel meeting.

REVIEWING THE TEST
The standard-setting panelists first took the test and then discussed it. This discussion helped bring

the panelists to a shared understanding of what the test does and does not cover, which serves o reduce
potential judgment errors later in the standard-setting process.

The test discussion covered the major content arcas being addressed by the test. Panelists were
asked 10 remark on any content arcas that would be particularly challenging for entry-level teachers or

areas that address content particularly important for entry-level teachers.

' Twenty of the 100 selected-response iteims are pretest items and do not contribute to a candidate’s score.

* The number of items For each content area may vary slightly [rom fornt to form of the est,
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DEFINING THE JUST QUALIFIED CANDIDATE
Following the review of the test, panelists described the just qualified candidate. The Just qualified

candidate description plays a central role in standard setting (Pette, 2008); the goal of the standard-setting
process is to identify the test score that aligns with this deseription.

The panel created a description of the just qualified candidate —the knowledge/skills that
differentiate a just {rom a not quite qualilied candidate. To create this deseription, the panel first split into
smaller groups to consider the just qualilied candidate. The full panel then reconvened and, through whole-
group discussion, determined the description of the just qualified candidate to use for the remainder of the
study.

The written description of the just qualified candidate summarized the pane! discussion in a
bulleted format. The description was not intended to deseribe all the knowledge and skills of the just
qualified candidate but only highlight those that differentiate a just qualified candidate from a rot quiite
qualificd candidate. The written description was distribuled to panelists to use during later phases of the

study (see Appendix C for the just qualificd candidate description).



PANELISTS” JUDGMENTS
The standard-setiing process for the Praxis Computer Scicnce test was a probability-based

Modified Angoff method (Brandon, 2004; Hambicton & Pitoniak, 2006). In this study, cach panclist
Judged each item on the likelihood (probability or chance) that the just qualified candidate would answer
the item correctly. Panelists made their judgments using the following rating scale: 0, .05, .10, .20, .30,
40, .50, .60, .70, .80, .90, .95, 1. The lower the value, the lcss likely it is that the just qualified candidate
would answer the item correctly because the item is difficult for the just qualified candidate. The higher
the value, the more likely it is that the just qualified candidate would answer the item corectly.

Panelists were asked to approach the judgment process in two stages. FFirst, they reviewed both the
description of the just qualified candidate and the item and decided if, overall, the item would be difficult
for the just qualified candidate, casy for the just qualified candidate ot moderately difficult/easy. The
facilitator encouraged the panclists to consider the following rules of thumb to guide their decision:

* Difficult items for the just qualified candidate are in the 0 to .30 range.

* Moderately difficult/easy items for the just qualified candidate are in the .40 to .60 range.

» Easy items for the just qualified candidate arc in the .70 to 1 range,

Next, panelists decided how to refine their judgment within the range. For example, if a panelist
thought that an item would be casy for the just qualified candidate, the initial deeision located the item in
the .70 to I range. The second decision for the panelist was to decide if the likelihood of answering it
correctly is .70, .80, .90, 95 or I,

After the waining, panclists made practice judgments and discussed those judgments and their
rationale, All panelists completed a posi-training survey to confirm that they had received adequate
training and felt prepared to continue; the standard-setting process continued with the first round of
Jjudgments after all panelists conflirmed their readiness.

Following this first round of judgments (Round 1), item-level feedback was provided to the panel.
‘The panelists’ judgments were displayed for cach item and summarized across panelists. ltems were
highlighted to show when panelists converged in their judgments (at least two-thirds of the panclists
located an item in the same difficulty range) or diverged in their judgments.

The panelists discussed their item-level judgments. These discussions helped panclists maintain a

shared understanding of the knowledge/skills of the just qualified candidate and helped to clarify aspects
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ol items that might not have been clear to all panelists during the Round | judgments. The purpose of the
discussion was nof to encourage panelists (o conform to another’s judgment, but to understand the diffcrent
relevant perspectives among the panelists.

In Round 2, panelists discussed their Round | judgments and were encouraged by the facilitator
(a) to share the rationales for their judgments and (b) to consider their judgments in light of the rationales
provided by the other panclists. Panelists recorded their Round 2 judgments only for items when they
wished to change a Round 1 judgment. Panelists’ final judgments for the study, therelore, consist of their

Round I judgments and any adjusted judgments made during Round 2.

RESULTS

EXPERT PANELS
Table 2 presents a sumimary of the panelists’ demographic information. The panel included 24

educators representing 14 states . {See Appendix A for a listing of panelists.) Seventeen panclists were
teachers, five were college faculty, and two were administrators or department heads, All of the faculty

members’ job responsibilities included the training of computer science teachers.



Table 2
Panel Member Demographics

N Yo"
Current position
Teacher 17 71
Administrator/Department head 2 8
College faculty 5 21
Race
White 16 67
Black or African American 5 21
Hispanic or Latino 1 4
Ametican Indian or Alaskan Native 2 8
Gender
Female I 46
Male 13 54
Are you currently certified to teach this subject in your state?
Yes 15 63
No 9 38
Arc you currently teaching this subject in your state?
Yes - 23 96
No 1 4
Are you currently supervising or mentoring other teachers of this subjcct?
Yes [2 50
No 12 50
At what K—12 grade level are you currently teaching this subject?
Elementary (K-35 or K-6) l 4
Middle school (6-8 or 7-9) | 4
High school (912 or 10-12) 14 58
Middle and High School 2 8
Other I 4
5 21

Not currently teaching at the K—12 level

? Percentages may not sum to 100% due to rounding.

(continties on the next page)



Table 2 (continucd)
Panel Member Demographics

N %"

Including this year, how many years of experience do you have teaching this subject?
3 years or less 3 13
4-7 years 8 33
8—11 years 4 17
[2-15 years 4 17
16 years or more 5 21

Which best deseribes the location of your K-12 school?

Urban 10 42
Suburban 6 25
Rural 3 13
5 21

Not currently working at the K—12 level
If you are college faculty, are you currently involved in the training/preparation of
teacher candidates in this subject?

Yes 5 21
No 0 0
19 79

Not college faculty

Y Percentages may not sum to 100% duc to rounding.

STANDARD-SETTING JUDGMENTS
Table 3 summarizes the standard-setting judgments of panelists. The table shows the passing

scores—the number of raw points needed to pass the test—recommended by each panelist.

Table 3 also includes estimate of the measurement error associated with the judgments: the
standard deviation of the mean and the standard error of judgment (SEJ). The SEJ is one way of estimating
the reliability or consistency of a panel’s standard-setting judgments.® It indicates how likely it would be
for several other panels of educators similar in makeup, experience, and standard-setting training to the

current panel to recommend the same passing score on the same form of the test.

* An SEJ assumes that panelists are randomly selected and that standard-setting judgmeats are independent. It is seldom the
casc that panelists are randomly sampled, and only the first round of judgments may be considered independent. The SEJ,
therefore, likely underestimates the uncertainly of passing scores (Tannenbaum & Katz, 2013).
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Round [ judgments are made without discussion among the panelists. Round 2 judgments,

however, are informed by panel discussion. The Round 2 average score is the panel’s recommended

passing score.

Table 3
Passing Score Summary by Round of Judgments

Panelist Round 1 Round 2
| 59.80 60.10
2 61.20 60.05
3 01.85 63.95
4 50.70 55.80
5 71,75 7520
6 56.20 72.15
7 67.70 68.05
8 50,30 55,60
9 56.70 59.90
10 59.50 59.75
i 54,40 53.70
12 4525 44,80
13 57.45 65.05
14 58.55 60.30
15 62.05 64.70
16 58.10 5835
17 65.35 64.55
18 38.30 40,60
19 48.90 5345
20 53.00 54,75
21 62.90 63.30
22 63.80 60.95
23 59.70 60.20
24 5245 53.15
Average 57.33 59.52
Lowest 38.30 40.60
Highest 7175 75.20
SD 7.38 7.63
[.56

SEJ [.51




The panel’s passing score recommendation for the Praxis Computer Science test is 59.52 (out of a
possible 80 raw-score points). The valuc was rounded to the next highest whole number, 60, to determine

the functional recommended passing score. The scale score associated with 60 raw points is 171,

Table 4 presents the estimated conditional standard error of measurement (CSEM) around the
recommended passing score. A standard error represents the uncertainty associated with a test score. The
scale scores associated with one and two CSEM above and below the recommended passing score arc

provided. The conditional standard error of measurement provided is an cstimate.

Table 4
Passing Scores Within I and 2 CSEM of the Recommended Passing Score’
Reecommended passing score (CSEM) Scale score equivalent
60 (3.90) i71
-2 CSEM 53 159
-1 CSEM 57 166
+ 1 CSEM 64 [79
+2 CSEM 08 186

Note. CSEM = conditional standard error(s) of measurement.

FINAL EVALUATIONS ‘
The panelists completed an cvaluation at the conclusion of their standard-sciting study. The

evaluation asked the panelists to provide feedback about the quality of the standard-setting implementation
and the factors that influenced their decisions. The responses (o the evaluation provided evidence of the
validity of the standard-seiting process, and, as a result, evidence of the reasonableness of the
recommended passing score.

Panclists were also shown the panel’s recommended passing score and asked (a) how comfortable
they are with the recommended passing score and (b) if they think the score was too high, too low, or
about right, A summary of the final evaluation results is presented in Appendix D.

All panelists strongly agreed or agreed that they understood the purpose of the study and that the
facilitator’s instructions and explanations werc clear, All panclists strongly agreed or agreed that they
wete prepared to malke their standard-setting judgments. T'wenty-three of the 24 panelists strongly agreed

or agreed that the standard-setting process was easy to Follow.

?The unrounded CSEM value is added to ot sublracied from the rounded passitg-score recommendation. The resulting values
are rounded up 1o the next-highest whole number and the rounded values are converled Lo scale scores.
10



All panelists reported that the description of the just qualified candidate was at least somewhat
influential in guiding their standard-setting judgments; 22 of the 24 panelists indicated the deseription was
very influential. All of the panelists reported that between-round discussions were at least somewhat
influential in guiding their judgments.

All but one of the panelists indicated they were at least somewhat comfortable with the passing
score they recommended; 18 of the 24 panelists were very comfortable. T'wenty-two of the 24 panelists

indicated the recommended passing score was about right with the remaining two panelists indicating that

the passing score was too low.

SUMMARY
To support the decision-making process for education agencics cstablishing a passing score (cut

score) for the Praxis Computer Science test, research staff from ETS designed and conducted a multistate

standard-setting study.
ETS provides a recommended passing score (rom the multistate standard-setting study to help

education agencies determine an appropriate operational passing score. lor the Praxis Computer Science
test, the recommended passing scorc is 60 out of a possible 80 raw-score points. The scale score associated

with a raw score of 60 is 171 on a 100-200 scale.
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PANELISTS” NAMES & AFFILIATIONS
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Participating Panelists With Affiliation

Panelist

Tiffany Cosman
Daton Dean-l.eonard
Justin Fauntroy
Fdwina Floyd

Stacie Gomm

Cody lenrichsen
Nathan Hofllander
Lynn Hummel
Andrew Kuemmel
Roger Mayo

Daniel Moix

Briana Morrison
Loric Mulhair
Joseph Oliver

Zac Opps

Robert Quant
Llizabeth M. Rhodes
Heather Saksa

Eric Specking
Wayne Summers
Chinma Uche
Alexandra Vlachakis
Sammy Winn

Shannay Witte

Affiliation
John Ehret High School (I1.A)

West Virginia State University (WV)
Argyle Magnet Middle School (MD)
Dekalb County School District (GA)

Sky View High School (UT)

Canyons Technical Education Center (UT)
O'Gortnan High School (SD)

Bloomsburg University (PA)

West [High School (W)

Advanced Technologies Academy (NV)
Bryant High School (AR)

Kennesaw State University (GA)

Yankton High School (SD)

South Charleston High School (WV)
Powell Middle School (WY)

Lake City High School (1D)

Xavier University ol' Louisiana (I.A)
CREC Montessori Magnet School (CT)
Univeisity of Arkansas (AR)

Columbus State University (GA)
Academy of Acrospace and Engineering (CT)
Sandy Creek High School, Fayette County (GA)
Coronado High School (NV)

New England Public School (ND)
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APPENDIX B

STUDY AGENDA



AGENDA

Praxis Computer Science (5651)
Standard-Setting Study

Day !
Welcome and Introduction
Overview of Standard Setting and the Praxis Computer Science Test
Review the Praxis Computer Science Test
Discuss the Praxis Computer Science Test
Define the Knowledge/Skills of a Just Qualified Candidate
Lunch
Define the Knowledge/Skills of a Just Qualified Candidate (continued)
Break
Standard-Seiting Training
Round | Standard Setting Judgments

Collect Materials; End of Day 1

16



Day 2

AGENDA

Praxis Computer Science (5651)
Standard-Setting Study

Overview of Day 2
Round | Feedback and Round 2 Judgments

Lunch

['eedback on Round 2 Recommended Cut Score
Complete Final Evaluation

Collect Materials; End of Study

17
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JUST QUALIFIED CANDIDATE DESCRIPTION
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Description of the Just Qualified Candidate (JQC)3

AJQC ...

Technology Applications Core

L.

Is familiar with basic/common networking types, technologies and protocols (internet, wiff,

home networking)

Demonstrates working knowledge of the cthical acquisition and acceptable versus unacceptable
us¢ of information

Demonstrates working knowledge of intellectual property rights and related issues when using,
manipulating, and editing clectronic data

Knows how to plan, create, and edit relational databases to solve problems and communicate
results

Demonstrates ability to use productivity tools to communicate and create products
collaboratively, and to interact with information in a variety of ways at an advanced level
Effectively plan, organize, deliver, and evaluate computer science instruction using a variety of
technologies and techniques for all students

Program Design and Development

N R

Can create and analyze fundamental visual organizers to design solutions to problems

Knows how to solve problems using multiple programming strategies

Implements key programming style conventions to enhance readability and functionality of code
Can identify and explain the basic phases of the Sofiware Development Life Cycle

Properly implements existing libraries of generic modular code (e.g., API)

Demonstrates knowledge and skill of effective debugging and testing strategies

Demonstrates the knowledge of using an appropriate programming language and level and
paradigm for the problem solution (re: statements #C2, 5, 6, 7 from the Study Guide)

5 Description of the just qualified candidate focuses on the knowledge/skills that differentiate a juss from a rot quite qualilied

candidale.

19



Deseription of the Just Qualified Candidate (JQC) (continued)

AJQC ...

Programming Language Topics

I

© = o

Explains and demonstrates understanding of data structure including static and dynamically sized
at an intermediate [evel

Defines and explains a reference variable as a concept in computer science on a basic level
Explains and demonstrates how to define and instantiate an object with its component methods
(i.e., make a thing do stuft) at a basic level

Implements and manipulates a multidimensional data structure at a basic level using the
appropriate control structures

Demonstrates basic coding procifiency in contemporary programming languages (i.e., operators,
control structures, and pre/post loops)

Is familiar with the concepts of non-linear data structures including trees and graphs
Demonstrates the ability to program a link list, stack, and qtteue at a basic level

Demonstrates the ability to code a recursive structure at an intetmediate level (e.g., Fibonacci)
Is able to explain why the big-O applies to the specilic algorithim at a basic level

20
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APPENDIX D

FINAL EVALUATION RESULTS



Table DI

Final Evaluation
Strongly Strongly’
agree Agree Disagree disagree
N % N % N % %
* lunderstood the purpose of this study. 20 83 4 17 0 0 0
*  The instructions and explanations provided 19 79 5 a1 0 0 0
by the facilitators were clear,
» ‘The treining in the slandard-selling method
was adequale to give me the information | 16 o7 8 kX! 0 0 0
needed 1o complele my assignment,
* The explanation ol how the recommended 18 75 6 25 0 0 0
passing score is computed was clear.
* The opportunity for feedback and 15 63 8 13 I 4 0 0
discussion between rounds was helplul, ’
* The process of naking the standard-setting 16 67 7 29 | 4 0 0

Jjudgments was casy to follow.

22



‘Table D1 (continued)
Final Evalwation

Iow influential was cach of the Very Somewhat Not
following factors in guiding your infuential influential influential
_standard-setting judgments? N % N % N %
e The (_icscnplmn of lhe just qualificd 2 92 2 P 0 0
candidale
* ‘The between-round discussions 10 42 14 58 0 0
+ The know[cclgc/s‘kllls requived to 9 38 |5 63 0 0
answer cach test item
* The passing scores of other pancl 6 25 12 50 6 25
members
* My own professional expericnoe 10 42 14 58 0 0
Very Somewhat Somewhnt Yery
comforiable comfortable uncomfortable uncomfortable
- N % N Y N Y N %
*  Ovcrall, how comlorlable are you
with the panel's recommended passing I8 75 5 21 ] 0 1 4
scorc?
- ‘ Too low About right Too high
N % N Yo N Yo
*  Overall, the cecommended passing 2 g 2 92 0 0

5COIE 18:

23









At present, the leadership of the CAC is unclear. No later than June 1, the chair of the
State Board of Education, the ADE Commissioner, and the Superintendent of the
LLRSD shall identify an individual—either a current member of the CAC or another
individual—to serve as liaison between the CAC and the SBE, ADE, and LRSD. In
addition, that person shall chair meetings of the CAC and report regularly to the

SBE.


















The proposed charter will be located in the School District.

Provide a comprehensive list of all individuals, including but not limited to entity board
members and charter school board members, involved in the organization and design of
the proposed school as well as the proposed application process. Please note that Ark.
Code Ann. §6-24-105 prohibits charter school board members from contracting with or
being employed by the charter school except in certain limited circumstances.

Name:; Position; State of Residence:_______
Name: Position: State of Residence:______
Name: Position: State of Residence._______
Name: Position: State of Residence:
Name: Position: State of Residence:
Name: Position: State of Residence:_______
Name: Position: State of Residence:
Name: Position: State of Residence:
Name: Position: State of Residence_______
Name: Position: State of Residence:___
Name: Position: State of Residence:_______
Name: Position; State of Residence:__
Name: Position: State of Residence:
Name; Position: State of Residence:

List the current K-12 student enroliment of the district where the proposed public charter

school would be located.
(Total District Enroliment)

List the school districts from which the charter school expects to draw students.
















CAMPUS DATA - ELEMENTARY SCHOOL CLOSEST TO THE PROPOSED CHARTER LOCATION

District Name

CampusName

Grade Levels

Campus Status

LITERACY
2014 ESEA Report
Percentage Achieving or Advanced

MATH
2014 ESEA Report
Percentage Achieving or Advanced

All Students (Combined)

Targeted Achievement Gap Group

African American

Hispanic

White/Caucasian

Economically Disadvantaged

English Language Learners/
Limited English Proficient

Students with Disabilities

CAMPUSDATA-MIDDLESCHOOLCLOSESTTOTHEPROPOSEDCHARTERLOCATION

District Name

CampusName

Grade [.evels

Campus Status

LITERACY
2014 ESEA Report
Percentage Achieving or Advanced

MATH
2014 ESEA Report
Percentage Achieving or Advanced

All Students (Combined)

Targeted AchievementGap Group

African American

Hispanic

White/Caucasian

Economically Disadvantaged

English Language Learners/
Limited English Proficient

Students with Disabilities










&

On the following table, list the specific measurable goals in reading, reading

comprehension, and mathematics, based on the state mandated assessments, and any
other assessment tools if used, for improving student academic achievement for each
year of the public charter school's initial five-year period. For each goal, include the

following:

* The tool to be used to measure the academic performance;
* The level of performance that will demonstrate success; and

* The timeframe for the achievement of the goal.

Assessmentinstrument | Performance Level that When Attainment of the

GOAL for Measuring Dempnstrates Goal Will Be Assessed
Performance Achievement






































































Lines

s W o

17

19
20
21
22
23
24
25

26
27
28
2¢
30

3

Public Charter School Application
Estimated Budget Template

2016-2017 Amount;

2017-2018 Amount:

REVENUES
State Public Charter Schooi Aid:

2016-2017
No. of Students % $6,646.00 State Foundation Funding
No. of Students X $26,00 Professional Development
No. of Students X eligible rate™ NSL Funding
No. of Students x Other: Explain Beiow

2017-2018
No. of Students x $6,646.00 Stale Foundation Funding

x__ §26.00 Professional Development
X eligivle rate” NSL Funding
x Other: Explain Below

No. of Students
No. of Students
No. of Sludents

i

Total State Charter School Aid:

Other Sources of Revenues:

{MUST UPLOAD DOCUMENTATION VERIFYING ALL AMOUNTS
LISTED AS OTHER SOURCES OF REVENUE)

Private Donations or Gifis
Federal Grants (List the amount)
Special Grants (List the amcunt)
Other (Specificaily Describe)

Total Other Sources of Revenues:

TOTAL REVENUES:

EXPENDITURES

Administration:

€ € < £ <

-ADA

-AD 2

-AD3
-AD 4
-AD§

Salaries and Benefits
Purchased Services - List Vendors Selow

Supplies and Materials
Equipment
Other (List Below}

Total Administration:

$0.00
$0.00
$0.00
$0.00
$0.00 $0.00
$0.00 $0.00

2016-2017 Amount:

2017-2018 Amount:
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32

33
34
3
36
37
38
39

40
41
42
43
14

45

46

47
48
45
50
51
52
53

EL]
55
56
57
58

5¢

60

&1
&2
63
64
65
aa

57

g8
69
¢
Ial
72

73

Regular Classroom Instruction:
Salaries and Benefits
Purchased Services - List Vendors Below

-Ci1

2016-2017 Amount:

2017-2018 Amount:

-Cl2

-Cl3

-Cl4

LA A

-Cl5

Supplies and Materials
Equipment
Other (List Below)

Total Regular Classroom Instruction:

Special Education:
Salaries and Benefils
Purchased Services - List Vendors Below

- SE1

-5€2
-BE3

-5E 4

< o w oo

-SED

Suppiies and Materfals
Equipment
Other {List Below)

Total Special Education:

Gifted and Talented Program:

Salaries and Benefits

Purchased Services - List Vendors Below
-GT1
<GT2
-G6T3
-GT4
-GTS

LA S

Supplies and Materials
Equipment
Other (List Below)

Total Gifted and Talented Program:
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74

75
76
7
78
9
80

&

g2
a3
&4
85
&6

a7

a5

89
90
g1
92
83
d

[t5]

96
87
98
89

101

102

103
104
105
106
107
108
109

[l
111
112

13
114

115

Alternative Education Program/ Alternative Learning

Environments:
Salaries and Benefits
Purchased Services - List Vendors Below

- ALE?

2016.2017 Amount: 2017-2018 Amount:

-ALE2

-ALE3

- ALE4

< & & €

- ALES

Supplies and Materials
Equipment
Cther (List Below)

Total Alternative Education Program/
Alternative Learning Environments:

English Language Learner Program:
Salaries and Benefits
Purchased Services - List Vendors Beilow

- ELL1

+ELL2

-ELL3

-ELL4

«< = & < o«

-ELLS

Supplies and Materials
Equipment
Other (List Beiow)

Total English Language Learner Program;

Guidance Services:
Salaries and Benefits
Purchased Services - List Vendors Below

-GS1

-5S2

-GSA

- G54

< € € <« «

-G53

Supplies and Materials
Eguipment
Other (List Below)

Total Guidance Services:
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2016-2017 Amount: 2017-2018 Amount:

Health Services:
Salaries and Benefits

118
Purchased Services - List Vendors Below
17 V- HS1
778 V. HS2
e V- HS3
120 V-HS4
121 V - HSS
122 Supplies and Matenals e
123 Equipment
Other (List Below)
124
125
126
127
128 T - T
120 Total Health Services:
Media Services:
130 Salaries and Benefits
Purchased Services - List Vendors Below
131 V. M8
132 V- Ms2
133 V. MS3
134 Vv - M54
136 V. M85
136 Supplies and Materials
137 Equipment
Qther {List Below)
138
139
140
141
142
r43 Total Media Services:
Fiscal Services:
144 Salaries and Benefits
Purchased Services - List Vendors Below
145 v . Fs1
146 v -Fs2
47 V.F83
148 v-FS4
149 v.Fss
150 Supglies and Materials
151 Equipment
Other (List Below)
152
153
154
155
158
157 Total Fiscal Services:
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200

201
202
263
204
205
200
207

214

215
216
217

218

219

20

221

222
223

224
225
226
227
228
229
220

231

Data Processing;

Salartes and Benefils

Purchased Services - List Venders Below
- DP1
- DP2
-DP3

« < & = o«

-0P§

Supplies and Materials
Equipment
Other (List Below)

Totat Data Processing:

Substitute Personnel:
Salaries and Benefits
Purchased Services - List Vendors Below

-581
+§B2
-5B83

- 5B4

< € o « <

-5835

Total Substitute Personnel:

Facilities:
Lease/Purchase Contract for One Full Year

Facility Upgrades - List Upgrades Beiow

2016-2017 Amount:

2017-2018 Amount:

Property Insurance for One Fuil Year
Content Insurance for One Full Year

Total Faciiities.
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OPEN-ENROLLMENT PUBLIC CHARTER SCHOOL
FACILITIES UTILIZATION AGREEMENT

Lessor(Owner):

Lessee(Tenant):

Any information regarding affiliation, family ties, or other relationships between the
Lessor (Owner) and Lessee (Tenant} must be disclosed with the facilities lease

agreement.

Describe the present use of the facility:

Address of Premises;

Square Footage:

Terms of Lease:

Rental Amount:

Contingency: The terms of this agreement are contingent upon

Snonsoning Ly

receiving a charter to operate an open-enroliment public charter school approved by
the authorizer by August of 20____

Statutory Language Concerning No Indebtedness:
No indebtedness of any kind incurred or created by the open-enroliment public charter

school shall constitute an indebtedness of the State of Arkansas or its political
subdivisions, and no indebtedness of the open-enrollment public charter school shall
involve or be secured by the faith, credit, or taxing power of the state or its politicai
subdivisions. An open-enroliment public charter school shall not incur any debt,
inctuding any lease, without the prior review and approval of the Commissioner of

Education.

Lessee;

By: Date
Lessor:

By: Date
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| 78 The open-enroliment public charter school shall not be religious in
its operations or programmatic offerings.

| 8.9. The open-enrollment public charter school shail ensure that any of its employees
who qualify for membership in the Arkansas Teacher Retirement System or the
State and Public School Employee Insurance Program shall be covered under those
systems to the same extent a qualified employee of a traditional school district

is covered.

| 910 The employees and volunteers of the open-enroliment public charter school are
held immune from liability to the same extent as other public school district
employees and volunteers under applicable state laws.

| 1011 The open-enrollment public charter school shall be reviewed for its
potential impact on the efforts of a public school district or public school districts to
comply with court orders and statutory obligations to create and maintain a unitary
system of desegregated public schools.

| 1112 The open-enrollment public charter school shall comply with all health
and safety laws, rules and reguiations of the federal, state, county, region, or
community that may apply to the facilities and school property.

1213 The applicant confirms the understanding that certain provisions of state
law shall not be waived. The open-enroliment public charter school is subject to
any prohibition, restriction, or requirement imposed by Title 6 of the Arkansas
Code Annotated and any rule and regulation approved by the State Board of
Education under this title relating to:

(a) Monitoring compliance with Arkansas Code Annotated § 6-23-101 et seq. as
determined by the Commissioner of the Department of Education;

(b) Conducting criminal background checks for employees;

(c) High school graduation requirements as established by the State Board
of Education;

(d) Special education programs as provided by this title;
(e) Public schooi accountability under this title;

(f) Ethical guidelines and prohibitions as established by Arkansas Code Annotated
§ 6-24-101 ef seq., and any other controlling state or federal law regarding

ethics or conflicts of interest; and

(g) Health and safety codes as established by the State Board of Education and
local governmental entities.



] i3.14,  The facilities of the public charter school shall comply with ali
requirements for accessibility for individuals with disabilities in accordance with
the ADA and IDEA and all other state and federal laws.

| 1445, ‘Should the open-enrollment public charter school voluntarily or involuntary
close, the applicant confirms the understanding that any fees associated with the
closing of the school including, but not limited to, removal of furniture, equipment,
general expenses, etc., are the sole responsibility of the sponsoring entity. No
indebtedness of any kind incurred or created by the open-enrollment public charter
school shall constitute an indebtedness of the state or its political subdivisions, and
no indebtedness of the open-enroilment public charter school shall involve or be
secured by the faith, credit, or taxing power of the state or its political subdivisions.
Upon dissolution of the open-enroliment public charter school or upon nonrenewal
or revocation of the charter, all net assets of the open-enroliment public charter
school, including any interest in real property, purchased with public funds shall be
deemed the property of the state, unless otherwise specified in the charter of the
open-enroliment public charter school. If the open-enroliment public charter school
used state or federal funds to purchase or finance personal property, real property
or fixtures for use by the open-enroliment public charter school, the authorizer may
require that the property be sold. The state has a perfected priority security interest
in the net proceeds from the sale or liquidation of the property to the extent of the

public funds used in the purchase.

Signature of President of the Sponsoring Entity Board of Directors Date

Printed Name









ARKANSAS DEPARTMENT OF EDUCATION
20442015 APPLICATION

DISTRICT CONVERSION PUBLIC CHARTER SCHOOL

A. GENERALINFORMATION

Name of Proposed Charter School:

Grade Level(s) for the School: Student Enroliment Cap:

Name of School District;

Name of Contact Person:

Address: City:

ZIP: Daytime Phone Number: ( } FAX: (

Email:

Charter Site Address:

City:

ZIP: Date of Proposed Opening:

Name of Superintendent:

Address: City:

ZIP: Daytime Phone Number: ( )













CAMPUSDATA -CAMPUS PROPOSED FOR CONVERSION TO CHARTER

District Name

Campus Name

Grade Levels

Campus Status

LITERACY MATH
2014 ESEA Report 2014 ESEA Report
Percentage Achieving or Percentage Achieving or
Advanced Advanced

Graduation Rate 2013-2014
2014 Report Card
Percent Graduated
IF APPLICABLE

All Students (Combined)

Targeted Achievement Gap Group

African American

Hispanic

White/Caucasian

Economically Disadvantaged

English Language Learners/
Limited English Proficient

Students with Disabilities

CAMPUSDATA -HIGHSCHOOL CLOSESTTOTHE PROPOSEDCHARTERLOCATION

District Name

Campus Name

Grade Levels

Campus Status

LITERACY MATH
2014 ESEA Report 2014 ESEA Report
Percentage Achieving or Percentage Achieving or
Advanced Advanced

Graduation Rate 2013-2014
2014 ReportCard
Percent Graduated

All Students (Combined)

Targeted Achievement Gap Group

African American

Hispanic

White/Caucasian

Economicalty Disadvantaged

English l.anguage Learners/
l.imited English Proficient

Students with Disabilities










On the following table, list the specific measurable goals in reading, reading
comprehension, and mathematics, based on the state mandated assessments, and
any other assessment tools if used, for improving student academic achievement for
each year of the public charter school's initial five-year period. For each goal, include

the following:

* The tool to be used to measure the academic performance;
* The level of performance that will demonstrate success; and
* The timeframe for the achievement of the goal.

GOAL

Assessment Instrument
for Measuring
Performance

Performance Level that
Demonstrates
Achievement

When Attainment of the
Goal Will Be Assessed
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2015 APPLICATION
DISTRICT CONVERSION PUBLIC CHARTER SCHOOL
STATEMENT OF ASSURANCES

The signature of the superintendent of the school district proposing the public charter
school certifies that the following statements are and will be addressed through
policies adopted by the public charter school; and, if the application is approved, the
focal board, administration, and staff of the district conversion public charter school

shall abide by them:

1. The information submitted in this application is true to the best of my knowledge
and belief.

2. The district conversion public charter school shall be open to all students, on a
space-available basis, and shall not discriminate in its admission policy on the
basis of gender, national origin, race, ethnicity, religion, disability, or academic or

athletic eligibility.

3. In accordance with federal and state laws, the district conversion public charter
school hiring and retention policies of administrators, teachers, and other
employees shall not discriminate on the basis of race, color, nationat origin,
creed, sex, ethnicity, sexual orientation, mental or physical disability, age,
ancestry, or special need.

4. Any educator employed by a school district before the effective date of a charter
for a district conversion public charter school operated at a school district facility
shall not be transferred to or employed by the public charter school over the
educator's objection.

5. The district conversion public charter school shall operate in accordarice with
federal laws and rules governing public schools; applicable provisions of the
Arkansas Constitution; and state statutes or regulations governing public schools
not waived by the approved charter.

6. The district conversion public charter school shall ensure that any of its
employees who gualify for membership in the Arkansas Teacher Retirement
System or the State and Public School Employee insurance Program shall be
covered under those systems to the same extent any other qualified employee

of the school district is covered.

7. The district conversion public charter school shall comply with all health
and safety laws, rules and regulations of the federal, state, county, region,
or community that may apply to the facilities and school property.



8. The employees and volunteers of the district conversion public charter school
are held immune from liability to the same extent as other school district
employees and volunteers under applicable state laws.

9. The district conversion public charter schoofl shall be reviewed for its potential
impact on the efforts of a public school district to comply with court orders and
statutory obligations to create and maintain a unitary system of desegregated

public schools.

10. The applicant confirms the understanding that certain provisions of state law
shall not be waived. The district conversion public charter school is subject to
any prohibition, restriction, or requirement imposed by Title 6 of the Arkansas
Code Annotated and any rule and regulation approved by the State Board of
Education under this title relating to:

(a) Monitoring compliance with Arkansas Code Annotated § 6-23-101 et seq.
as determined by the Commissioner of the Department of Education:

(b) Conducting criminal background checks for employees:

(c) High school graduation requirements as established by the State Board
of Education;

(d) Special education programs as provided by this title;
{e) Public school accountability under this title:

(fy Ethical guidelines and prohibitions as established by Arkansas Code
Annotated § 6-24-101 ef seq., and any other controlling state or federal law
regarding ethics or confiicts of interest; and

{(g) Health and safety codes as established by the State Board of Education
and local governmental entities.

11. The facilities of the public charter school shall comply with all requirements for
accessibility for individuals with disabilities in accordance with the ADA and IDEA

and all other state and federal laws.

Signature of Superintendent of School District Date

Printed Name









=§ UNITED STATES

POSTAL SERVICE

Date Produced: 01/19/2015

Arkansas Department of Education:;

The following is the delivery information for Certified Mail™ item number 7199 9991
7032 4718 5478. Our records indicate that this item was delivered on 01/15/2015 at
12:36 p.m. in NEWPORT, AR 72112. The scanned image of the recipient information is

provided below.

yaw. uspa.comiredelivery or B00-ASK-USES (275-877T)

Signature of Recipient : Dulivery Bection
(Ul CAL A e & |
dad | _ . ’ T
ne (2 k‘-‘-l’_Tym Ao [ AL Lr YL IR
Address of Recipient : Ty

13

Thank you for selecting the Postal Service for your mailing needs. If you reguire
additional assistance, please contact your local post office or Postal Service

representative.

Sincerely,
United States Postal Service

The customer reference number shown below is not validated or endorsed by the United
States Postal Service. It is solely for customer use.

Customer Reference Number: 1374024 49281348351070jr
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ROBERT T. JAMES, P.A.
ATTORNEY AT LAW
Stephens Building:
111 Center Strect, Suite 1200
Little Rock, Arlcansas 72201
Phone: 501-244-0%00 Fucsimile: 501-2¢4-0208
tiames@robergjameslaw.com

February 10, 2015

VIAFACSIMILE: 501~ 682-3751
Cheryl L. Reinhart
Atkansas Department of Fducation
4 Capito] Mall, Box 30
Little Rock, AR 72201
RE:  Rayleun C. Rideout
Dear Ms. Reinhart;
James Phillips and T represent Rayleun Rideout in repards to the above referenced matter.
Releiring to your letter of January 13, 2015, this is a request for a walver hearing, Once the

hearing has been scheduled, please let me know.

Thank you for your attention to this matter.

T

Ikobert T, Jam

-
A
:

RTIAn

ce: Dennis Hatwood
Dr. Larry Benneit

EXHIBIT
s

/-




" @ ARKANSAS
sl DEPARTMENT
OF EDUCATION

Arkansas Professional
icensure Standards Board
T S R B

AELS CID: 7997125

March 4, 2015

CONFIDENTIAL

Mr, Robert T, James

Roberl 1", James, PA

111 Center Street, Suite 1200
Little Rock, AR 72201

VIA CERTIFIED MAIL,
RETURN RECEIPY REQUESTED NO.:

g, PeE HEEL PRAR wehE 8t
Re: Rayleun C. Rideout; Walver IHearing Request
Dear Mr. James:
I have received Mr. Rideout’s request for a hearing to seck a waiver from the State Board
of Education for his being listed on the Child Malteeatment Cenlral Registry as of December 16,
2014,

The hearing is scheduled for Thursday, April 9, 2014, The Board meets ai 10:00 a.m.
in the Auditorium of the Arkansas Department of Liducation — Arch Ford Education Building,
lour Capitol Mall, Little Rock. T'ypically, the hearings arc held at the end of the agenda,
TTowever, T am not able to (el you an exact time that your matter will be heard as tha is always
at the Board’s discretion on that meeting daie.

Pleasc provide to me by Wednesday, March 11, 2014, a written stalement and any
supporting documents that at a minimum address the circumstances that the Board will consider
(sec attached notice), including names and phone numbers of persons who may verify
information contained in your statement or documentation. T'he State Board has full authority to
mako the final decision.

[ have enclosed an excerpt from the Rales Governing Background Cheeks and T.icensure
Revocation, Please read Section 8 of these rules as they apply to the hearing process. The full
content of the rules may also be viewed online at htlp:/iwww.arkansased.orp/ under Rules -~

Current, EHIIT

ine
)

Arkansas Departnent of Uducation, Professional Licensure Standerds Board
Four Capltol Mall Box 30, Little Rock, AR 72201
(S01) 371-8014 maln office; (501) 682-3781 fax
The contents af this message may be protected by attorney client privifege, state, or federal law from public disclosure. ¥ 'you are
not the intended recipient you ave notified that disclosing, copying, distributing may be strictly Jrrohiblied.



CONFIDENTIAL Page 2 3/4/2015

L you have any questions, please fecl free o contact me by phonc at (501) 682-9983, or
by email al Cheryl.Reinhart@arkansas,eoy.

Sincerely,

Cheryl L. Reinhart
Attorney, lithics & Iicensure

Lnclosure

ce: vy Pleffer, Assistant Commissioner, HIR/Educator Licensuie
Karli Saracini, Director, liducator Ticensure

Arkansas Department of Education, Professional Licensure Standards Roard
Fowr Capitol Mall Box 30, Liftle Rock, AR 72201
(501) 371-8014 main office; (501) 682-3781 fax
The contents of this message may be protecled by atiorney client privilege, stale, or federal law from public diselosure. If you are
nol the inended recipient you wre nolified that disclosing, copying, distributing may be strictly prohibiled,
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REQUESTING A WAIVER OF A DISQUALIFYING OFFENSE

The Arkansas Department of Hducation has reviewed your criminal background check as a condition of your
licensure or employment with a charler school, school district, or education service cooperative,

i

Arle, Code Ann, § 6-17-410 L
provides thal the Depariment of Fducation shall not issue a fiest-tiwe license nor renew
an existing license and shall revoke any existing licensc not up Tor renewal ol any person
who lwas a true repott in the Child Malireatmont Central Registry or has pled guilly or
nolo contendere Lo or has been found guilly of any ol [eertain listed) offenses, including
offenses which have been expunged or pardoned,

Ark. Code Ann. § 6-17-411
requires a background check for initial employment with a charter school,
schoot district, or oducation service cooperative. J

; .m;mmwmm@mmmwmtmmummmmwmmmmwwmlmﬁimmwmmmwmmmmmmm

Your background check revealed a disqualifying offense.  You are entitled to a hearing in front of the State
Board of Xdueation yegarding denial of your license. Ark, Code Ann. § 6-17-410(T) authorizes the State
Board to grant waivers of the licensure cligibility provisions of § 6-17-410(c) upon request of an affected
applicant for licensure,

State Board of Hdueation meefings ocour once a month, at 10:00 a.m, in the Auditotium of the Arkansas
Depattment of Education ~Arch ord Education Building, I'our Capitol Mall, Little Rock. Meeting dates may
be found at: hipi/www.atkansased.org/events/ovent_categorios/state-board-of-education,

You may but are not required to be represented by an attorney at any stage of this process.

1 Request A Hearing

To request a hearing lor a waiver of the disqualifying offense, you must submit your writien request to the
Department by mait, fax, or email, within thirty ( 30) days of the date you are notified of the disqualification,

2 Provide Documentation

The Department will confirm your request for a waiver and ask you to provide a wrillen statement and any
supporting documents that at a minimum address the circumstances that the Board will consider (sec STIP 3),
including the names and phone numbers of persons who may verily information contained in your statement or
documentation. You must also provide a signed and notarized form providing authorization for the release of
criminal records from courts and law enforcement. [ your documentation is received less than six (6) weeks
before the scheduled State Board meeting the matter will be postponed until afler all documentation is received
and reviewed by the Department.

3 Accept Or Reject The Department’s Recommendation
)“\'l';l"(-:-.'t:li'evie»vinéﬁié docwmentation received Trom you or from otler agenc'imés_;,mlui'w Department will advisé}féiim '
of its decision to:

Requesting a Waiver of a Disqualifying Offease Rev, 4-4-2014



v Recommend a waiver to the State Board, including any conditions for licensure, such as:
o Probation or suspension for a specific period of time;
¢ Counseling, rehabilitation, or training;
Background cheek al end of probation or suspension;
No other disqualifying offenses or ethies violations during the probation or suspension period;
“  Recommend that the State Board not issuc, not renew, of revoke the license as applicable; or
n - Decline to make a recolmmendation,

o C

You will be given the opportunity to accept or rejecl the recommendation,

o 1 you aceept the recomimendation, the matter will bo placed on the State Board’s consent apenda,
The consent agenda is voled on at that public meeting, and therefore, any documents presented o the
State Board are public. If the matter is submitted on the consent agenda, you do not have to appear at
the ineeting, However, sometimos the State Board members have questions, and you may want lo be
thete Lo respond to those questions. The State Board has the final decision and may accopt a
recominendation on the consent agenda or rejoct the recommendation and afford the educalor the
opportunity for a hearing at a later date,

o If you rejeet the recommendation you will proceed to a hearing,

4 State Board Hearing

IT you request a hearing, you should appear at the mecling and be prepared to present your case and answer
questions from the State Board members. I you request a hearing and do not appeat, the State Board may
decide the matter without you being present. Hearings are conducted at a public meeting of the State Board
that is videoed by live stteaming and archived. All documents provided to the State Board are public tecord.
You should consult the Rules Governing Background Checks and Licensure Revocation for information on the
hearing process (Section 8). The rules are onling at hitp:/iwww.arkansased,org/ under Rules — Cureent,

The circumstances that the State Board may considor includes, but is nol limited to:

*  The age al which the crime or incident was committed

" The circumstances surrounding the crime or incident

™ The length of time since the crime or incideat

®  Subsequent work history

o limployment refetences

4 Character refercnces

" Other evidence demonstrating that the applicant does not pose a threat to the health or safety of school
children or school personnel.

T'he State Board typically makes a decision at the time of the $tate Boaxd meeting at which the consent agenda
or hearing is considered.

You may obtain further information by contacting:

Cheryl 1. Reinhart

Allorey, lithics & Licensure

Arkansas Department of iducation

Faur Capitol Mall Box 30

Little Rock, AR 72201

(501) 682-9983 voice; (501) 6823781 fax
Chetyl.Reinbart@arkansas.pov

Reguesting a Waiver of a Disqualitying Offense Rev. 4-4-2014



Lixcerpl from Ruley Governing Background Checks and Licensure Revocation

(December 2043)

8.00  STATE BOARD HEARING PROCEDURIS

8.01

" 8.04

8.06

8.07

8.08

8.09

8.10

Hach party shall exchange exhibits and witness lists thirty (30) calendar days
before the scheduled hearing date, unless both partics agree to a shorter period
of lime.

Requests for subpoenas must be reecived in the Office of Legal Counsel not
less than ten (10) eatendar days before the hearing date.

Iach parly will have the opportunity to present an opening stalement of no
longer than five (§) minutes, beginning with the representative of the
Department of Liducation. The Chairperson of the State Board may, only for
good cause shown and upon the request of either party, allow either party
additional time to present their opening statements.

Liach partly will be given twenty (20) minutes to present their cases, beginning
with the representative of the Depattment of Fducation, The Chairperson of
the State Board may, only for good cause shown and upon the request of
either party, allow either party additional time to present their cases.

Livery wilness giving oral testimony must be sworn under oath by the court
reportet and shall be subject to direct examination, cross examination, and
questioning by the State Board.

lor the purposes of the record, documents offered during the hearing by the
Department of Iiducation shall be clearly marked in sequential, numetic order
(1,2,3).

For the purposes of the record, documents offered during the hearing by the
appealing public school district, open-enrollment public charter school,
Applicant, or licensee shall be clearly marked in sequential, alphabetic letters
(A, 3, C).

The Department of Education shall have the burden of proving, by a
preponderance of the evidence, that cause for the proposed licensure action
exists, and that the recommended disposition from the Department be adopted.

While the scope of cach parly’s presentation ultimately lies within the Board
Chairperson’s discretion, case presentation should be arranged in such a way
as to avoid redundant {estimony.

Alter both parlies have presented their cascs, the State Board may allow cach
parly to present limited rebultal testimony.



xcerpl from Rules Governing Background Checks and Licensure Revocation
(December 2013) 7

8.11  After making its decision, the State Board shall reduce its decision to writing
and shall mail copics of the decision to each party, cach party’s attorney, and
the supcrintendent or director of any interested public school district or open-
cnrollment public chatler school.

8.12  The Board’s wrilten decision shall constitute the final agency action for
purposes of judicial review pursuant to the Arkansas Administrative
Procedure Act, Ark. Code Ann. § 25-15-201 ef seq.
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April 15,2015

CONFIDENTIAL

Mr. Robert '], James

Robert T. James, PA

'L Center Street, Suile 1200
Little Rock, AR 72201

VIA EMAIL TO: rjames@robertjameslaw.com
Re: Rayleun C. Rideout; Waiver cari ng Request
Dear Mr, James;

This letter will serve as a reminder that you requested that Mr. Rideoul’s hearing be
tescheduled for Thursday, May 14, 2015. The location has heen changed fo the Pulaski
County Special School District Board Room, 925 Kast Dixon Roead, Little Rock, 72206. The
Board meets at 10:00 a.m, Typically, the hearings are held at the end of the agenda. However, [
am not able to tell you an cxact time that your matier will be heard as that is always at the
Board’s discretion on that mecting dale,

Please provide to me by Wednesday, April 22, 2015, a written statement and any
supporting documents you wish to include as exhibits. Hach exhibit should be marked as
“liducator No. . As stated in the rules previously provided to you, any request for a subpoena

must be made not later than 10 days before the hearing date.

1 you have any questions, please feel free to contact me by phone at (501) 682-9983, or
by cimail at Cheryl Reinharl@arkansas, pov.

Sincercly,

Cheryt L. Reinhart

Dircctor, PLSB EXHIBIT
' A
ce: vy Plefter, Assistant Commissioner, IR/ iducator Licensure i

Karli Saracini, Director, lducator Licensure

Arkansas Departrrent of dneation, Professional Licensure Standards Board
Four Capitol Mall Box 30, Little Rock, AR 72201
(501) 371-8014 main office; (501} 682-3781 fax
The contents of this message may be prolected by attorney client privilege, state, or foderal law Jrom public disclosure. If you are
tol the intended recipient yon are nofified that disclosing, copying, distributing may be strictly prohibited
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ROBERT T. JAMES, P.A.
ATTORNEY AT LAW
Stephens Buitding
111 Center Street, Suite 1200
Little Rock, Arkansas 72901
[hone: 501-244-0200 Fagsimile: 501-244-0206
rjames@robortiameslaw.com

Aprid 24, 2015

Cheryl |, Reinhart
Department of Education
4 Caplitol Mall, Box 30
Little Rock, AR 72201

RE: Rayleun C. Rideout; Waiver Hearing Request
Dear Ms. Reinhart:
Mr. James H, Phillips and 1 represent Mr. Rayleun C. Rideout in his request for a waiver,

On September 23, 2014, Mr. Rldeout was asked to discipline his daughter, D.R. As was
explained at the Registry hearing, the child squirmed away from the spanking with the belt,
which resulted in.a fracture to her pinkie finger. There was excessive bruising on the child’s
legs and left arm. Mr. Rideout appealed the findings and won the appeal regarding the
fracture, but was placed on the child maltreatment registry because of the bruising.

It is our request that the Board consider the following in its decision to allow him to
receive a waiver from this Board for his being listed on the child maltreatment registry as of
December 16, 2014,

1. The child was never removed from the home. When the child was taken to the
hospital, DHS was immediately summoned and they did an assessment of the home. Their
decision was to request a safety plan from Mr. Rideout and his wife, namely Tabitha Rideout.
The safety plan was agreed upon by Mr, and Mrs, Rideout; the child, along with her two sisters,
were permitted to remain in the home with Mr, Rideout. DHS continued to monitor the
situation by visiting the home to ensure this was an isolated Inddent and not part of a pattern
of behavior on the part of Mr. Rideout. DHS later closed the protective services case and
aliowed the children to remain in the home, In the meantime, Mr, Rideout completed an anger
management course, parenting course, and attending marriage counseling to help him becorne
more aware of the situation and how to avoid same In the future.



The DHS investigator is named Amber Campbell=Barker, and she may be
contacted at (870) 217-9230 so all the abave Information may be confirmed, (See safety plan
exhibit.)

2. Community support - Enclosed with this letler are numerous letiers and
communications from a wide variety of people who are expressing their support for Mr.
Rideout. Included within these letters are people from his past, including his football coach in
college, Mr. Houston Nutt. There are letters from community leaders in the Newport, AR area,
to include various members of clvic and religious organizations, (See community support
letters.)

This impressive array of support indicates that not only do these people support
Mr. Rideout but they will be a part of his life to ensure support is given to the family.

3, Support from employer — included within the letters are a number of letters of
support from people with whom Mr. Rideout works or has worked. Again, the wide variety and
array of people associated with Mr, Rideout’s employtment speaks for itself, He obviously is 4
young coach of note who Is thought well of at his job, and it would appear he can return to
work if a waiver is given. (See employment-related letters.)

4, Rehabilitation ~ In addition fo the anger management and parenting courses,
Mr.- Rideout wishes to address the Board and explain how he has come to realize that
something can happen in the blink of an eye which can affect the rest of ohe’s lite, and he has
become more insightful, mindful, and aware of what he is doing in any form of discipline,
whether it applies to his own family or members of his “schogl family.” There are also notes
from Mr, Greg Hardin, with Southern Counseling Services in Memphls, Tennessee, stated In
part:

In summary, | believe the Rideouts have demonstrated o consistent
pattern of responsible behavior and consistent emotional stability over
the past several weeks which reflect thelr commitment to restoring their
family to appropriate behavioral consistency and reliable stability. | do
not see the Rideouts as fitting the typlcal profite for abusive parents and
have observed relotionships of health attachment and health emotional
engagement. | believe the Rideouts would benefit from expanding thelr
knowledge of the speclol needs and behovioral demands of ADHD children
which would help them become more effective parents with their
daughter Delefla and the challenge of managing her behavior in the
future,

(See certificates and counseling summary.)
Mr. Rideout thanks you for allowing us to present this to the Board, but wants

the most emphasis 1o be that the Department of Human Services did an assessment of the
situation, left the child (and her siblings) in the home with Mr. and Mrs. Rideout following the



incident.  That .agency had confidence that such conduct would not be repeated.  Also,
Defendant would polnt out that no criminal charges ware ever brought against him.

Robert T. James 5.,

RT)/jn
Enclosures



Index of Educator Exhlblis
Rayleun C, Rideout
Waiver Hearing Request

1. ADHS Protective Plan

2, Certificate of Completion — Parent Fducation Course

3. Certificate of Completion - Anger Management Program

4. Notes ~Greg Hardin, LCSW, Southern Counseling Services

5. Letter of Ray Rideout

6. Letter of Tahitha Rideout

7. letter of Herbert R, Rideout

8. letter of Larry Bennett, PhD, Superintendent of Newport School District
9. letter of Houston Nuft

10. Letter of Sharon Pruitt, Vice Principal, Newpaort High School
11. Letter of don Harrlson, Athletlc Director, Newport Special School District
12, letter of C. Bryan Smith, Newport Special School District
13, letter of ). Kyle Herrod, Newport Special Schonl District

14, Letter of Jerry Price, England High Schoal

15, letter of Joe Haynes, Newport High School

16, Letter of Tim Scarborough, Hall High School

17. Letter of Benny Reynolds

18. Latter of Mark Hindsley

19, tetter of John Bell, England High School

20, lLetter of Kasey A, Bell

21, letter of Sharon Howell

22, Letter of 5gt. Tracey Blake

23. Letter of John Watson

24. Letter of Tamya Stallings

25, Letter of Thurman Shaw
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IMPORTANT INFORMATION ABOUT THIS PROTECTION PLAN

DCFS s Involved to help you keep your child sate,

This Protaction Plan is an agresment to help make sure your child Is safe,

Each person’s siynuture an this Protection Plan means thut he or shie understands and agrees to this Protection Plun,

This Protectlon Plan may be changed if different actlons bacome necessary as determined by DCFS.

You mustimmediately call the DCFS worker listed below If ot a later polnt you decide or thittk you cannot follow this plon,
if this plap is not followed exactly as described above, DCES will take the appropriate action to make sure your child Is safe.
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SOUTHIERN COUNSELING SERVICLS
1970 LYNDALY, _ MEMPINS TENNESSER, 38107 PHONE/FAX;. (001) T26-1895

Court Summary
Rayleun Rideout
December 6, 2014

Rayleim Rideout s u 30 year old black male who cwrrently tives with his wife Tabitha Rideout
with whom he has been married for 5 years. The Rideauts have 3 children, age 8, [HHEE
age 3, and & B, age 1. The Rideout family came to the attention of IS authorities when
their oldest daughtor [EHEEEH was observed at school with some physical brusing and a hurting
finger,  When asked how it happenod reported that she was spanked by her father which
resulted in the observed injuries. DHS was notificd and an assessor was sent out to interview the
fansily. Mr. Rideout indicated that a review process was also started by his omployer duc to the
fact that Mr. Rideout is a high school football coach and a charge of child maltreatinent has been
under review. Mrs, Rideout indicated that the assessor had instructed them to take their daughter
to have her seen by a doctor to document any current injuries, She stated she immediately
altempied to do so but could not get in to see the doctor at the local hospital clinic for several
hours uad thought it would be ok to take her daughter to her pediatrician in Little Rock over the
next day or so to get the exam done. Whon that oceurred she indicated that charpes of medical
neglect were filed against the Rideouts due to their faihire to have the exam done immediately
which was not communicated specifically to the Rideouts as an expectation at the time, ‘The state
police escorled Mrs, Rideout to have the exam done immediately and found that i Tinger
was broken, She was trealed and then released, DITS did not see the Rideouts as a sufficient
physical risk (o their children to temove them but stressed 1o Mr, Ridoout that he could not use
corporal punishment with his children. Mr. or Mrs, Rideout have no previous history or charges
of child maltreatment or suspected abuse, The Rideouts indicate ihat their daughter SEREHEE Las
some behavioral issues and has recently been diagnosed with ADID requiring medication, M.,
Rideout indicated that his daughter's behavior has bocome casicr to manage since starting
treatment for ADHD, DHS is currontly asking Mr, Rideout to stop all corporate punishment, take
parenting classes and get both individual and family conscling to learn alternative patcotiug and
behavior management skills.  Mr. Rideout reports he has already completed an online parenting
class and though he believes he does not discipline his children when aogty, has completed an
online anger management class as well,  Mr, Rideout related that hie is contmilted to taking
responsibilily for his behavior and hopes to have any question of his motivation or parenting
skills resolved as soon us possible,

Rayleun and 'Tabitha Rideout have been consistent in their regular participation in therapy
sessious over the past two mounths and have been appropriately inferactive and engaged
throughout the therapeutic process, The Rideouts bave made consistont progress in taking
responsibility for their behavior and have been proactive in making the changes needed to
ve-establish an active and safe parenting vole with their children, My, Rideont lias
contpleted hoth online parenting classes and additionally completed an anger managemend
course though he was not asked to do so by DIIS, My, Rideout relaied though he decided to
take an anger management course he does nof disciptine his children when Jie is angry and
is very slow to anger. Mr. Ridcout admits to using corporal punishment with his daughter
who in the past has been difficult to behavioralty manage but was unaware the spanking he
had piven his daughter had yesulted in brasing until it was identited at sehool two days
later when his daughter began to complain that her finger was hurting. He indicatod thai

Evvcacter Ko,




his daughter Itad not comaplained about her finger harting to hie or bis wife. e stated that
in the course of spanking his daughter, she had fallen off his Iap as she struggled to avoid
the spanking and belicves that is when she must have hurt her finger, My, Rideont denies
being the cause of his danghter hurting her finger and was not aware that she had broken it
until it was diagnosed by the doctor, Mrs, Rideout indicated she would have talen her (o
the doctor soencr had her daughter complained of any injury (o her. My Rideout indicated
that spankings had becn an cffective method with his danghter to stop her disruptive
helavior in the past but stressed that spankings have always been a disciplinary method of
Iast resort and have not worked as well in recent times as Deleila's behavior has worsened
over the past year, The Rideonts bave sought help in dealing with their danghter's
bebavioral issues siuce the incident andj bwas diagnosed with ADHD issnes and is
receiving ougoing treatment, This has helped to reduce sonte of their daughter's hehavioral
challenges, The Rideouts and thernpist are in the process of working on alternative
paventing methods of disicpline other than corporal punishment and axe working to
improve their communieation with each other as well as their daughters. The Rideouts have
been very eooperative and comumitted to improve their parenting skills are developing an
improved understanding of the specific needs of dealing with a child with ADIID, The
Rideouts have been observed by the therapist as interacting in nurturing ways with their
children during regukar sessions with healthy and appropriate interactions noted. M.
Rideout understands that there are atternative methods other than corporal punishment
und agrees to stop his previous use of corporal punishment in the disciplining of Itis
childven. Mr. Rideout notes that he has been a coach in the public schools and teacher for
the past 5 years withont any incident of physical abuse, child maltreatment, or
inappropriate behavior and does not see himself as an abugive father. Mr. Rideout appears
to be commitied to demonstrating his ongoing commitment to provide hoth a safe and
appropriate home stractore for his children and is willing to make any changes which can
resolve any question about his abitity to parent his ehildren to the court,

In summary, 1 believe the Rideouts have demonstrated a consistent pattern of
respongible behavior and consistent emotional stability over the past several weeks which
reflect their commitment to restoring their family to appropriate behavioral consistency
and reliable stability. T do notsee the Rideouls as fitting the typical profile for abusive
parents and have observed relationships off heallhy altachment and healthy emotional
engagement. [ believe the Rideouts would benefit ftom expanding their knowledge of the
special needs and bebavioral demands of ADTID children which would help them become
more effective parents with their daughter (I and the challenge of managing her
behavior in the Tuture,

Greg Hardin, LCSW
Inhome Thorapist



April 23, 2015
To whom it may concern,

Iam writing this letter in support of myself, Ray Rideout. | am well aware of the circumstances
that F'am in right now at this moment. According to the Department of Health Services, ! have been put
on the Central Registry for being an out of control parent. | love my children very much and all | wish for
them is the best. t would never wilifully want to hurt my own child out of spite. | care about how my
children act and behave, I am a parent. | want my children to behave and have respect for their mother
and their elders. Because of a discipline problem my child was having she received i spanking at home.
We later sent her to school the next day and day after, When finally on Thursday she complained about
her finger hurting and went to the nurse and was asked about the bruising she had on her arm and leg,

Now [try not to spank my children at all, it 1s a last resort measurement. | do not like to put my
hands on my chitdren one | don’t ever want them to think that | would ever hurt them intentional with
my own hody. And then second because | believe it can become very unsafe and they will strugple and |
will struggle. I always communicate them what and why they are getting a spanking to insure them that |
am not giving them a spanking Just because 1 feel like it or just because | am mad. | live my life by biblical
meanings, And | do belleve if | spare the rod | will spoll my child and condemn therm to death in the
world because { am not loving them. | want my children to know how to act and be respectful. I believe
in teaching my children what is right and what is wrong. | believe that 1am a very patient man and do
hot want to do wrong by my children. | care and 1 fove thern very much they are my world and | only
wish for the best for them. It is not very often my children get spankings because we try our best to
make sure we catch the problems the first time and not ignore them, We try to take away things from
them but If it s persistent we must spank them to teach themn not to be disobedient.

I'am a pretty patient person, | don’t get very angry or hot headed, | try to say calm and keep a
clear mind to be able to handle any situation. At school If | have a discipline problem | always rofer them
to the administration and/or thelr own parents if the discipline problem persist. As a coach and teacher
I'try not to put myself in situations that can’t be controlied. | always try to stay one step ahead of the
problems and talk to my students to find what I can do to help before a problem can happen. ! learned
mast of the types of techniques for working at a group home before | became a teacher. Learning to
help kids with their own anger. | don't believe 1am a danger to anyone especlally any child when it
comes being a teacher and a coach, | believe everyolie T ¢hme in contact with in the school is like my
own son or daughter. | want them to have the best experience they can have as a student in my classes,
And if there Is a problem they are having f always try to make them foel they can tome to me and talk
about anything and we can solve the problem in somea way,

Same thing goes as a coach. Times may be frustrating as a coach and a player, But | know they
are kids. And lexpect a lot out of them, But it is my duty to understand what they canand can't do. It is
my duty to be able to evaluate how they wark with other. If | have a problem we talk to them about It. If
they are having a problem we talk about it, If they are having discipline lssues we have certain rules in
place to deal with those issues. But as a coach | am here to help build up the kids to become good role
models in the community and in thelr own homes. As  sald before | only fook for the best in the kids and
think of them as my own. [ don’t believe that | am a harm to the children in any community, | only want
to help to further their education and their abilities be great in their own commumities,

]

EDucAtoy fo. 5



Thank you for your time in reading this letter, And thank you for allowing te this opportunity.

Sihcerely,

Ray Ritleout



Apiil 23, 2015
To whom it may Concern:

L am writing this letter in support of my husband Ray Ridcout, I've known Ray for 10
years and we've been married for five years.

I'have realized this is goiug to be on a more personal level, and T also realize I probably
know raty in a different way than everyone else. So T would like lo take this time to give youniy
day in and day out perception of ny husband,

First, I will touch on his accomplishments and other activitics. I've always know Ray to
be an extreme goal oriented person, He has been the person that strives for Iis best, He puts his
all info everything he does, Lvidence of that is his Master’s degree in secondary Education, He
played football in high school as well as in college. He usos his gilts not to coach others. He
atways goes above and beyond what is asked of him in his professional career. He cares not only
about what hi¢ does but the quality he produces.

[ think it’s safe to say the same at home. e js a strong Christian leader of our home, He
expects quality out of our girls as well. We are raising them to be honorable, respectful, and
tesourcefil,

Ray is a great father. e shows the gixls love in many different ways. e is an active
participant in all of their activities. [Te takes his family to church and teaches his children what
the Bible teaches. We cat at the dinner {able every night together as a family. We play board
games and take the gitls to the park, movies, or the mall to just walk around, Ray is very family
orjented and truly cares for us. He is a great provider, The kids mi ghi not always get what they
want but they always have what they need,

Now I know I have painted you a picture of a perfect Gumily. We are by far not a perfect
family, T guess people would classify us as more of an “old fashioned” family, We tend to focus
more on family values than anything else the world has to offer.

1t is important to me that you have & clear understanding of Ray Rideout. Ie is a man of
integrity! He is very humble. He’s Honest and Respectful. He was taised by both parents and
they instilled these values in him.

On s more personal level, L have Known Ray to be very calm and almost passive. This
definitely comes as a strength on the football field. He is the only Coach not yelling at the kids,
However, T also see how sometimes he can be misunderstood. Sometimes people may see him as
“he just doesn’t care” when in reality he cares deeply. He just believes strongly in God’s Plan, He
is just a very humble person in every situation of life.

He puts others betore himself, Liven after this incident, he has kept his integrity with his
loved ones and the people of this community. He is an active membet at church, He is also now
spending his personal time to invest in these kids in the community around while he is not
working. They look up to him and respect him, He not only teaches and Coaches them, He loves
them and believes in them just like his own children. He is 2 wonderful tole model for our
children and others. He s a great coach, teacher, and Ieader. e is a strong asset for any
community or school disteict. His passion is teaching and coaching, He loves being in a position
to be able to make a difference in the lives of these children. [ am asking while you are making
your decision that you stronply consider the truths of this man,

Thank you for taking the time to read this. I pray 1 can bo of some help to you, my
husband, and our family. If nothing else, I hope you have a reasonable understanding of Ray
Rideout,

Sincerely,

L@W Dt ""i%_‘)m A?ﬂ



Tabitha Rideout



Herbert R Rxdcout

Cl‘uksﬂleAR !2830
Phone: Gt

RIE: Character Reference for Rayleun C, Rideout

To Whom It May Concern:

[ am Rayleun’s father, All of his life Rayleun has been obedient to what God has quvidcd for
hitn. He hag always worked excellently with children of all ages and has never exhibited any
behaviors that would result in hatm to anyone. During his high school days he worked as an
assistant to the 7" grade footbatl team and worked with the youth at his church. He has always
been an excellent student in school and around others, This situation has placed a burden on
him and his family as well as his mother and me, We continue to support him in all that he does

and believe that he hag been unjustly accused,

Rayleun is involved with his church and has been involved with youth through church missions
and other activitios, He has never exhibited negative behaviors to those around him and.cominue
to treat all with respect. e is a good father to his children and his wife and they love him
dearly, Ttraly helieve that he should maintain his teaching license because he has so tmuch to
offer to the kids he worlks with in the community and at school, He is able to show how they can
live an uplifting life without drugs and aleohol and be a productive citizen. Role mm?uls ure h.ul‘([
to find,, especially those that have good Christian values, So it is my hope that you will see this
situation us an fsolated cvent and allow him to continue in his rolo as an edueator,

Respcctiully»,

EPveator-Kb. 7



NEWPORT SCHOOL DISTBICT

406 Wilkerson Drive
Newport, Arkansas 72112
(870) 523-1311 » Fax (870) 523-1388

March 20, 2015

TO WHOM IT MAY CONCERN:

Ray Rideout was employed hy the Newport School District for the 203.3-14 and 2014-15 school
years as a Business teacher and coach, He resigned on March 4, 2015 as a resuli of helng
placed on the Central Registyy by the Department of Huran Gaervices. The action résulthig on
heing placed onthe Central Registry was not a school activity nor did it happen on school
praperty, Mr, Rideout has heen a good eriployee during his tenure with the school district, Me
had good rapport with other teachers, parents and certainly the students that he taught and
coachad. T feel comfortable in saying that I never saw any action by Mr, Rideout that causad a
concern while he was teaching within my school district,

I halieve the resigriation from his teaching positon so he could deal with his personal problem
speaks highly of his character, Twrite this letter because I believe My, Rideout I still capible of
malking & contribution within a school setting.

Respectfiilly submittad,

Larry I:Senr-mt:t{ Phi
Supadntendant ef Schools

“I'he Tradition Contintes”

Epveate, No. §



Robert James

R ALY L L
From: Rayleun Ricleout <rrideou@yahoo.coms

Sent: Friday, March 13, 2015 4:32 PM

To: HERBERT R, RIDEOUT; James Phillip; Robert James
Subject; Fw: Character reference letter

Coach Ray Rilponl
Nowpori Public Schools

i wrote:

On Friday, Maich 13, 2015 12:68 PM,

To whom it may concern, i've known Ray Rideout for over 10 years i | know his Mother, Father and
his uncle. [ know how Ray was raised. Ray is an oulstanding young man with tremendous

Work ethic and integrity and most of all a wonderful Father who loves his three children very much |
Ray is a very caring young man. Many times | would have my college student athletes do community
service by reading to students or talk with young people about the danger of drugs or be a blg brother
to a little boy who had No father to look up to, so i've seen Ray many many times in grade schools
junior highs and high schools help so many young people It He is so caring and compassionate about
young people !l Lastly, Ray is a fine Christian Father who needs to be teaching and making &
difference with young peaplell Sincerely, Houston Nutt :

" Ebweator Ne ?
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NEWPORT HIGEH SCHOOL

Home of the Greyhounds
Shavon Pruitt:
Assistant Prineipal
406 Wilkerson Dyive
Mewport, AR 72112
870-523-1311, Fax # 870-523-1383

To Whom It May Congern:

| n writing this letter on hehalf of Mr: Ray Rideott. He-was a teacher and cosch for-aur high schaol for

the: past twoyears: Fle was an extelfent leader, eacher, and role madel forour students heré at
!NcéwncirljjH'i‘ﬁh--ii-elii;gﬂ‘a,rid‘-t;h‘e community. lem wrf’ting'txo attest 1o his.charackar, He is alovirg husband
and fathir who béllieves it the Christiandoetrines.and pelociplas of teatalfig up a ¢hild in tha way ha

shauld go, and whah he géts ‘ol(i,' R will ot dispart frism 1ty and spare the rod, you spoil-the child, et

L arh a'vetgiah educator of 34 years; and | have never seen as. fireata miscarriage of justics ag this, A
parent should have the right to spank thelr chlld; if one spanks:a child with a balt, it wiil leave vithelps, |
attended:gchgol many days during my childhood and youth with whelps ot my legs and blttotks from
I:P}.e'-fWhi.er'it.iﬁS‘my‘pa,reht‘-sgav_a mé. | thank the Lord eviery day for every whigping. | feltthoge
whippings, called chastiserment by my parcits, helpcd me to bacome the person | am today. | could
hatg daslly-erided uga bad person if my parants hadn’t chastised me.

I think itis wrdng for your depariient to take a mari's livelihond because he was bel ng.a godid father
ah'a.sitisiirljg hisehild, This school has made My, Ridaaut resign; you mighttake hls ficense, This is so unfair
whin all he.did was Spank his child. The DHS didn’t find any tristh 16 whatever was feparted.and threw
thair case.outi I hope the state departiment of ediication sees it to leave Mr. Ridaout with his license. |
support hir 100%n spankiiig His child. 1 spanked mine. Ispank students here-at school. )t naver
tdlawned on me that | was taking a risk oflosing my license each time | paddled a studant. This system is
50 broken; It {s broken because it has taken the authority away from parents to discipline their chilidren.
Until thiis nation gets backoon the Christian principles from which It was built, we witl continue to see a
decline fn.this nations reputation of greatness.

l'am begging you to please consider my request of allowing Mr. Kideout to matntaity his ficense, He did
nothing wrong. This should never ave gone to the State Department. Like olher embarcassing
situations for the district, this should have heen handled in house, A representative’s daughtor-in-lpw
had stolen a Doctor's prescription pad and was writing prescriplions for pain medicines from this town
wasallowad to keep her license, She.is teaching in our district now. Another former teacher df the

Dy ﬂﬂé’ﬂ‘ K/é:m />



district gotaught up in a drag deal. He too was allowed to keep his license. | mentioned the situations
abovedo show in comparison the ail Mr. Rideout was doihg was chastising his child.

If you could have-seen him carrying ane child on his hip while holding the hand of the other going into
and aut of ballgames 15 the picture of a good, caring, and protective father. That: picture is Mr, Rideout.
He is one of the best young fathers | have ever sean.

thope you give sincera conslderation to this letter and its requests, If you have any other questions for
me, please dor't hesitate In caliing me.

Sincerely, ;
Ao, Pt

Sharon Prulit

Viee Principal NMS
406 Willeerson Drive
New_por.t, AR 72112



NEWPORT SCHOOL DISTRICT

406 Wilkerson Drive
Newport, Arkansas 72112
(870) 523-1311 - Fax (870) 523-1388

To whom it may concern:

T writing this letler in my support of Ray Rideout and his character. In this letter | am giving

my full support and backing 1o iim as an employes and as a fifend,

I have kndwn Ray as a young man and as a coacli who worked for me. Al no tinde have I ever
Secn him ot abusive with a student or even raise his voice to one, Ray worked with so many of
our students from Pee-Wee football camp, all the way 1o training the high school oothall team fo
achieving winning records, Under my supervision and to my knowledye; he complefed every
interaction, witl stirdents with the highest etignette. Owr kids always responded positively to him
and aborit hin,

Thidve two Rids of my own and have trusted them to him on, many ogccasions, and have neveér
heen disappointed. Please take a long loal at hifs situation, because he at least deserves that.

Thank you for your onsideration,

Don Harrison
Ailletic Dirveotor / Iead Foothall Coach

Newport Special School [istrict

“The Yradilion Continues”

EPecator A6 1/



C. Bryan Smith

Newport, Ar
Date: 04/06/2015

To Whom it May Concern

I am writing this fetter (o provide a character reference for Ray Rideout. 1got to know Coach Rideout
during his employment in the Newport Special School District as a teacher, and coach. It was during his
employment that | became familiar with his personality and demeanor and am happy to share my
impressions with you,

I have known Ray for almost 2 years and during this time | formed a very positive opinion of him and his
family. Ray has always bean honest, helpful, friendly, Intelligent and respectful to not only me but my
wife and children. My son, HEEEEE played for Coach Rideout two seasans. Duting this time, i
nothing but the highest regard and respect for Ray and received the same in return. Watching the way
Coach Rideout treated my son and other players on the team, | am always thankful to him for his care
and concern in not only their play, butalso in thelr attitude and character.

Not only do 1 like Ray Rideout, 1 also respect him preatly. | factho is a person that bas been a positive
fnfluence to students and athletes and if given the oppoertunity will continue to do so.

I{eel honored to provide this character reference and hope this information helps refate what an
outstanding individual Ray Rideout really is, If i can be of further assistance, please call me at 870-523.
8946 or contact me by emai! at kennamer@suddenlink.net

Sincerely,

-
C. Brydh Smith

EDveator fs, /7.



March 12, 2015
J. Kyle Harrod

To whom it may concern;

Itis with great pleasure that T am wiiling to you this characler reforence for Ray Rideout, Over
the past couple of years, I have coached with Ry Rideout in boys athletics, which he has
cxeelled in, Based on my experience with Ray, I can say without a shadow of a doubt that he is
one of the most caring and hardworking coaches with whom I have had the opportunity to coach
with. He is exceptional with dealing and handling athletes in the appropriate way,

Ray is very mature and he approaches all situations with an astute scase of objectivity. He
processes constructive criticism woll and is always willing to go the exira mile in order to take
any of his work to the highest level.

It is very important to touch on his work ethic and his presence in the classroom setting, Ray
never settles for second best and he utilizes class time in a productive and determined manner,
He arrives 1o class carly and works late when the need arises. Student’s observed Ray’s
commitment to the creative process and they strive to excel in the classroom. Ray is humble and
he is always rcady to help anybody that is in necd. |

Sincerely,

/]/1/ / wH*a-MwQ‘

L. Kyle Harrod
Newport Special School District
7" & 8% Grade 1. /Football and Basketball Coach

Erveator Wb N



To who it may concern,

I am writing 1o tell you of the many fine qualities of Ray Rideout, whom | have known for six
years in various capacities, including being his mentor, fellow coach, and coworker at England
High School in England, Arkansas.

I have had the chance to get to know Ray, and | say without & doubt that you are dealing with a
person of very good moral character, Ray operates with integrity, and never has a bad word to
say about anyone, [n the time that | have known Ray, | have geen him as a committed family
man who has a greal love of his wife and children. Ray is also committed to those that he
teaches and coaches, he Invests a great deal of time to help ensure that they are performing to
their potential both from an academic and athletic standpoint, Ray is deeply committed to his
church and faith, which Is apparant in how he lives his life.

Ona persohul level, may [ just say that | really like Ray and enjoyed the years that we worked
togother, It is my privilege to write this letter for Ray and if you would like to discuss him any
further you can contact me by phone (501)628-4859 or email jerry.price@badger.k12.ar.us.

Thank you,

Jerry Price

@(/Fﬁﬁé‘w fi/fo. / %



This letter is on behalf of Ray Rideout. | know Ray on & personal and
professional level. 1feel privileged with the opportunities | have been allowed to interact
with Ray over the years, As a fellow educator, | have witnessed Ray exhibit
punctuality, preparedness, and high quality work, while performing his current
professional responsibilities. Dedicated, resourceful, conscientious, and knowledgeable
are just a few of the many quality characteristics that describe Ray. By exhibiting
exceptional work ethic and a passion for teaching, Ray is continually engaged in the
pursuit of helping children and adolescents. Ray is dependable, intrinsically motivated,
and has an outstanding disposition that is tailored for being an educator and
coach. Ray exemplifies the characteristics of a great professional, Ray has
tremendous professionalism and communication, which highlights his previous
mentioned abilities, Furthermore, Ray takes initiative in and out of the classroom to
improve the education process for his peers. | am confident he will continue this
practice and truly be an asset to any program that Is need of high quality

professionals,

Coach Joe Haynes

Allernative Leaming Environment (A.L.E.) Facilitator
Sr High FootballkWR Coach & Pass Game Cor.
Head Girls Track

Newport High Schoof

EoLeathe No !
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Robert James

From: Rayleun Rideout <rridecu@yshoo.coms

Sent: Thursday, March 26, 2015 1:46 PM

To; HERBERT R, RIDEQUT; James Phillip; Robert Jameas
Subject: Fw: character letter

Coach Ray Rideout
Newpor! Public Schools

wrole:

On Monday, March 23, 2015 11:39 AM, "Searbarough, Tim"

To whom it may concern;

This letter is on the behalf of Ray Rideout. | have known Ray for eight years now, | first met Ray when | was the head
freshman football coach for Loroke High School. e was the coach at England High School. invited him to bring his
foatball team to Lonoke for 7 oh 7 competitions, We had & conversation about family, careers, and ambitions, After the

conversation we created a hond where we becarne long lasting friends.

As long ais | have known Ray he has shown to be a family man. That trait that he has shown and possessed Is one of the
reasons we became closa, | have been over Ray'’s house several imes and | have always seen him as not only a devoted
husband, but & loving father. The first time my wife and I were invited over to Ray and his wife's house was during the
2009 football season. Arkansas was playing on the television, Since that time Ray, his wife and his children have really
becoma close to my wife, my children, and me.

Ray Rideout is not only a goad friend; he is a good hushand and father. He has thres adorable little gins that love their
father dearly. Ray has done nothing short of doing what is best for his family, He is someone that | would not hesitate for
one second to leave my own childien for him {o take care of. He has shown that he not only has the patience, but the
compassion far children 1 'look for in an individual when it comes to ny children. ! think that education would have lost not

anly & good persort but & good teacher if his teacher licensa be taken away from him.

Sincarely

Tim Scarborough

Head Football Coach

Hall High Warriors

M Email confidentiality notice *++

This email and any files transmitted with it are confidential and intended solely for the use of the
individual or entity to whom they are addressed. This message contains confidential information and
is intended only for the individual named. If you are not the named addressee you should not
disseminate, distribute or copy this e-mail. Please nofify the sender immediately by e-mail if you have
received this e-mail by mistake and delete this e-mail from your system. If you are not the intended
recipient you are notified that disclosing, copying, distributing or taking any action in reliance on the
contents of this information is strictly prohibited. ‘
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Mark Hindsley

‘teacher f Coach

Newport, AR 7212

hindsley@newportschools,org

March 12, 2015
To whom it may concern:

I confirm that I have known Ray Rideout for over two years, in which time [ have worked alongside Ray
on a daily basis.

At all times T found him to be dependable, trustworthy, accountable, and very professional in his conduct
while D worked with Ray. He always showed the upmost respect to co-workers and the kids he taught. e
showed passion for his job and would go oot of his way for our students.

Turthermore, it is my opinion that Ray is in no way a harm to himsc(f or others ag it relates 1o him
working with children in a school setting,

Respectfully submitted,

Mark Hindsley

E@ecato, Ao /8



March 17, 2015

To whom it may concern:

My name is John Bell and | am a teacher and coach in the England School District,
I worked alongside Coach Ray Rideout during the 2012-2013 school year in the
sport of football (7" grade, junior high, and high school), Junior high boys and
senior high boys athletics, and the two of us shared a business education
classroom (1 taught the 7" grade keyboarding class during first period and fourth
period; Coach Rideout was in there during the other periods of the day that
business education classes were taught in that particular room).

I had numerous opportunities to see Coach Rideout interact with various students
in class and athletes in sports, and at no time was he anything but professional
and polite during those interactions. 1 frequently went to Coach Rideout for
advice on teaching my keyboarding class and answers to questions concerning
football, talso saw his daughter, , when she would be dropped off from
the elementary school and would be there with Coach Rideout as he finished his
work day at the high school. Coach Rideout was always a loving and caring father
for his daughter when | saw them together and was very protective of her,

Sincerely,

lohn Bell

EDecation Mo /9
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April 8, 2015
'To Whom 1t May Concern,

I'm writing to sexve as a reference of character for Ray Rideout. I have known
Ray; his wile Tabitha, and the rest of their family for about 2 years, T had the privilege of
serving as Worship Pastor at First Baptist Church in Newport, AR wheve they are actively
invalved in ministry. T spent much time with their famnily and our relationship grew close.
Both were volved o the worship choby and Ray helped me lead out as a soloist, Ray
was very aclive in serving in the youth ministry as a small group leader as well, "This was
proof that he has a heart for students and that being a teacher and a coach was much
more than simply a career choice but a calling Ray is surrounded by an incredible faraily
that is evidence of his leadership as a father 1 lmvv expericnced his incredible velationship
with Tabitha, and their girlsh , arc some of the most precious,
loving, and intelligent kids Tknow. I have also gotten to share time with Ray’s parents as
well and 1t is obvious that the model of true character and Ieadership has boen passed
down through generations,

] find it an incredible honor to share a close friendship with Ray and his family.
His love for the Tord and his heart for people are tenendous and contagious.

Sincerely,

HAC

Kasey A. Barl

EDvea o A]m e,



Robert James

LT e

From; Rayleun Rideout SNRRIRIE ;

Senk: Wednesday, March 18, 2015 10:39 AM

To: HERBERT R, RIDEQUT; Jamas Phillip; Robert James
Subject: Fw; character reference

Goach Ray Rideout
Newpert Public Schoofs

¥

On Sunday, March 15, 2015 4:40 M, Sharon Howell % wrote:

On Sunday, March 15, 2015 9:50 AM, Sharon Howell > wrode:

To whom it may concern,

| am happy to wiite this letter for my grandson-in-law, | have Ray for 9+ years. He dated my
granddaughter and in 2009 married her. In the time that | have known Ray | have known him fo be a
guiet, calm, and laid back type of person. He is a great hushand and father. He has always been an
excellent provider for his family. He is always involved in activities with the girls. He is also always
involved in church activities and different things with his community. 1 have known him to mentor kids.
He has a strong love for children in general, He believes in taking the time to invest in their lives, Not
ohly his children but the children outside his home. He is very family oriented! e has a strong
Christian faith background and believes in what the bible teaches.

On a more personal note, | believe he Is a good person. | don't believe he would ever hurt anyone
intentiorrally. Within his family he is the stronger disciplinarian. However, he tries to always be
considerate and fair, | personally don't believe that he is any threat to his family or the community. |
actually believe the opposite. He is an asset to them both,

Thank you for taking the time to read this, if you have any questions or | can be to any further
agsistance to you please contact me
(4792674773

I Edicator Ne. 2/



March 17,2015

Keepinyy the Natial State nafural,
Arkansas Game and Fish Commission

To Whom [t May Concern,

My name is Tracey Blake and Tam a wildlife officer for the Arkansas Game and Fish

Cormmission, I have been employed by the Commission as an officer for neatly nine years, [ am

assigned to Lonoke County and live in England where 1 grew up, This letter is in reference to Mr, Ra
3 Y _> g |

Rideout. I have known Ray for about 10 years, I met him through friends of mine when he was

coaching/teaching in the England School District. T consider Ray a friend and brother who is very

respectful, dependable, and trustworthy,

Thank you for your time,

Sincerely,

. “M“

b \
e g i

L] m
am-f.‘"‘h'"'. o f'w’r:a'"?
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e +! t:ﬂf’ iy #;._W..«.‘
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Sgt. Tracey Blake

S Hatural Basenrecss Dilve o Livthe Rock, AR 7220% » waiveapHe o
Yhorg (BUGp E 3 AU BLH) 2230 4A 8

Y

Trire poagsiany OF sty Arkpngas Mated wid Fiply Comeras i B Gensong ol ovanag o all tho fish aogd salidlifo rasrens

of Aekipnsis vl CrGVROLE iy snfirai for Hie g,
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March 1.7, 2015

To Whor It May Concern:

I am writing this letter in support of iy friend Ray Rideout, | would like to take a moment to comment
ain his abilitles, demearner, and character,

I have known Ray since he moved to Newport several years ago, | have come to know him as a faithfut
school employee, coach, community member, and father,

He taught my daughter a Computer Business Applications class last year, and she was always
complimentary of his class, She spoke of him as a good teacher, who was prepared and ready each day,
She states there was proper discipline and accountabllity in place as well, As a parent, [ appreciate those
qualitles and remain thankful to him for hls efforts,

[ have observed Ray in his duties as a coach as well, I have been closely involved with the athletic
program for many years, and | saw and visited with Ray frequently, He communicated well with his
players, and was positive and encouraging, He was never loud or negatlve with officiats, fans, or
apposing players. He s a class act and | know he is a great role model for our young people.

Falso know Ray is involved in the local Christlan faith community, He has given his time and talents to
lead local young people to a church setting, which Is so desperately needed In our town. He has been
such a positive Influence for so many kids,

Ray is an excellent and patient father. You hardly ever see Ray around town without one of the kids in
tow. It is very obvious that he loves them, and they love him, He brings them to ballgames and ather
events, and | appreciate and envy the togetherness.

lam proud to call Ray Rideout my friend. We need people like Ray in our school systems, He has the
ablility to teach, the character to lead, and the heart to care. As you carefully review Ray's petition, 1 ask
that you glve him every possible consideration, He is a very deserving gentleman,

Kindest Regards

John Watson

!
i)

Newporl, AR 72112

Edveatyr No. 73



March 23, 2015
To Whom It May Concern;

My name fs Tamya Stallings. My famnily lives in Newport, Arkansas, My hushand
Goorge Stailings works s a mechanic gt Hartis Ford In town, 1 am the Director of
Information Technology Setvices at Arkansas State University-Newport.

In 2013 we were searching for a babysitter for our youngest child when school was
sfarting back., We had frlends approach ys about the new coach in town and said his
wife was going to do a daycare out of her home,

We called and made an appointment to mieet with her and she began keeping our
youngest son in August 2013, We have become good friends with the Rideout
famity. - Qur chitdren have stayed at theit house during the summer and on holidays
when schaool is out,

Ray is a Christian man that loves his family. Me takes his children to church, ballgamas,
and out to eat. Ray is well respected in the community and has done a great job with
the Newport High School Greyhouind Football team,

Our youngest son adores Ray. Ourfamilles have become close friends and altend
each other's birthday parties for the kids as well as other events.

Sincerely,

Tamya Sta illngs

EDecotor Mo 7



Mr. Thurman Shaw
Head Football Coach
Elking School Diskrict

March 12, 2015

To whom it may concern;
It always a pleasure to write a letter of support for those individuals that deserves.

Mr. Ray Righttoure is one of them, | have known him for elght years as student assistant coach, and as
friend, Ray has always been devoted to hls family. | have never known him 1o sidestep responsibilities.

Fracommend Ray without reservations or hesitation, If | can be of further assistance in support of

him, please do not hesitate to call,

Mr. Thurman Shaw
Head Football Coach
Elkins School District

tshaw@elkinsdistrict.org

?z:: m))&wﬁ'f" ¥ ”iéj,.,n j{ [Zq IZ Smmﬁ*’



[

NEWPORT HIGH SCHOOL

Home of the Greyhounds
Mr., Kenny Black, Principal
406 Wilkerson Drive
Newport, AR 72112
870-523-1321

March 13, 2015

To Whom It May Concern:

I'am writing in reference 1o Ray Rideout, 1have worked with Ray for the last two years at Newport Higl
School, He has been a pleasure to have on our staff. He has served as our High School business teacher
and Bast Lab facilitator, He also has served as an athletic coach working with High School [ootball,
Junior High and Senior High basketball. He has had a groat working relationship with both his students
and fellow staff members. Ray would be an asset to any schoo! or business. If [ can be of furfher
assistance, please do not hesitate to cantact me.

Sincerely,

u&’/‘f!,-aﬁ"?? 23{244.—%,/

enny Black

Eneve @rj@/f*’ /\/I 0. &l



Robert James

From: Ray Rideout <rridecu@yahoo.com>

Sent; Tuesday, April 28, 2015 812 AM

To: James Phillip'; 'RIDEOUT, HERBERT R'; Robert James
Subject: Fwd: Ray Rideout

Coach Ray Rideout

Begin forwarded messape:

From; Chyris Vaughn <coachvaughns l(@vahoo.com>
Date: April 27, 2015 ai 9:15:17 PM coT

To: "mideou@yahoo.com” <1iideon@yahoo.com>
Subjeet: Ray Rideout

Reply-To: Chris Vaughn <coachvaughn$ [@yahoo.com>

To whom it may concern,

This letter of reference is on the behalf of Ray Rideout. | have known Mr. Rideout for
well over 10 vears, | first met Ray when our football staff recruited him to be a student-
athlete at the University of Arkansas. During Ray's time at Arkansas, he carried
himself as an outstanding young man. Ray was known to be smart, courteous, well-
spoken, caring and accountable. These are the traits that described Ray Rideout in my
dealings with him as a student-athlete,

Ray was raised in a christian home by his parents and displayed his good uphringing in
his everyday interactions with the coaches and his teammates,

Sincerely,

Chris Vaughn

Assistant Football Coach
University of Texas at Austin

KDveater Ne. 27









Johnny Key, Commissioner
April 22, 2015
Page 2

bachelor of arts in physical education from Philander Smith University, At that
time, he did not hold an Arkansas teaching license, but was hired by the
Altheimer School District through our state’s non-traditional licensure
program. He was gainfully employed with the Altheimer District from August of
2001 through June of 2003, and even led the high school boys’ basketball team
in claiming the 2A State Championship. (See Mr. Harris’s Current Resume,
hereto attached as Exhibit B.)

As you are aware, a condition of the provisional licensure program was
that Mr. Harris complete all necessary requirements and standards in order to
receive a permanent license through the state. His provisional teaching license
expired in the summer of 2003, which was the reason his contract was not
renewed. In the two years Mr. Harris was employed with the Altheimer district
he applied for an out-of-state standard license with the state of Montana,
where he believed his previous courses completed would qualify for a standard
license. He was ultimately granted an out-of-state teaching license by the state
of Montana toward the end of his two-year probationary period with Arkansas.
He registered his Montana license with the state of Arkansas through
reciprocity and was granted a standard teaching license with Arkansas in or
around the summer of 2003. However, in or around November of 2003, he was
informed that Montana’s Office of Public Instruction had issued an educator’s
license in error, Montana's Office of Public Instruction provided him with a
- plan that outlined how he could complete the program in Montana. (See
correspondence from the state of Montana, hereto attached as Exhibit C.)

However, by the time Mr. Harris discovered that he had not met all the
necessary requirements for a Montana teaching license his provisional license
with Arkansas had expired. Accordingly, Mr. Harris was issued a notice by the
ADE, dated November 20, 2003, that the State Board intended to take action
against his license (a provisional license at this time) for failure to establish or
maintain the necessary requirements and standards set forth in Arkansas law
or State Board rules and regulations for teacher licensure, pursuant to Ark.
Code Ann. §6-17-410, (See correspondence from the ADE, hereto attached as

Exhibit D.)

Mr. Harris retained counsel to assist him in presenting his case before
the State Board. Mr. Harris retained the services of John L. Kearney, who
currently sits as a circuit judge in Jefferson County, Arkansas. Together, Mr.
Kearney and Mr. Harris attended the State Board meeting on Monday, May 8,
2004, to be heard by the State Board before any action was taken regarding
Mr. Harris’ license, pursuant to Ark. Code Ann. § 6-17-410. It is Mr. Harris’s
testimony that neither he nor his attorney were given a right to be heard at the
State Board meeting, that neither were able to present evidence, and thus he
was deprived of the due process right which is afforded to him by law. It is also
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important to note that the minutes from the State Board meeting do not state
Mr. Harris was given a hearing, (See State Board Minutes, March 8, 2004, p.
4, hereto attached as Exhibit E.) Subsequently, Mr. Harris was informed
through his attorney on March 17, 2004, that the State Board had voted to
revoke his teaching license. (See correspondence from the ADE, hereto
attached as Exhibit F.)

Following the announcement that his license had been revoked, Mr.
Harris sought employment with colleges, where he has been gainfully employed
as a college basketball coach since that time. It was always Mr, Harrig’s intent
to return to Arkansas to teach and coach basketball, as he was not aware that
a revocation of his license in 2004 was permanent.,

To date, Mr. Harris has completed all the requirements for a teaching
license in the state of Nevada, and received a standard secondary 7-12 license
with a physical education endorsement. The license was issued on February
20, 2015, and expires on December 10, 2020. (See Nevada teaching license,
hereto attached as Exhibit G.} But for the revocation of his provisional license
in 2004, Mr. Harris would seek to have his Nevada license registered with the
state of Arkansas through reciprocity, so that he might gain employment in an
Arkansas public school.

III. REQUEST FOR RECISSION

I respectfully request that you place on the upcoming State Board
agenda the matter of Leon Harris so that the State Board may vote to rescind
its prior vote of Monday, March 8, 2004, pursuant to Robert’s Rules of Order,
based on principals of equity and due process.

First, the punishment does not fit the violation. [t is my understanding
from discussions with ADE attorneys that the usual course of action when an
educator has not completed the necessary requirements for a teacher’s license
is to rescind a provisional license, or give the educator a probationary period of
time to cure any deficiencies. This was the action taken by the state of
Montana, not revocation. Mr, Harris intended to present his case to the State
Board for an extended period of time to cure deficiencies with his license when
he came before the board on March 8, 2004. However, he was not given a
hearing to present evidence so that additional time could be given to cure any
issues with his license. It is simply neither equitable nor just for an individual
to be permanently stripped of their right to teach because they did not meet a
licensure standard. In Mr. Harris’s case, even the state of Montana admitted
that it was an internal error which caused it to provide Mr. Harris with a
license, and Montana did not permanently deprive him of his license, but
provided a pathway to cure the deficiency. The Arkansas State Board did not



Johnny Key, Commissioner
April 22, 2015
Page 4

provide such a remedy, but revoked his license. There has been no
misconduct, either criminal or unprofessional, on. Mr, Harris’s part. Therefore,
in hindsight, there appears to be no explanation for why the State Board would
have taken such harsh action in 2004. It is our belief this was simply an error
that can now be cured.

A second reason to rescind the previous vote of the State Board is based
on a deprivation Mr. Harris’ due process rights. It is Mr. Harris’s testimony
that he was not provided an opportunity to speak or present evidence before
the State Board. Furthermore, the minutes I attached do not indicate he was
given an opportunity to be heard. Due process requires at a minimum that a
person be given notice and a reasonable opportunity for a hearing before he is
deprived of property by state action. See Chandler v, Martin, 2014 Ark. 219,
10 (Ark. 2014). Due process requirements are satisfied if the property owner
has reasonable notice and a reasonable opportunity to be heard and to present
his claim or defense. See Davis v. Schimmel, 252 Ark. 1201, 1207-1208 (Ark.
1972). Furthermore, since no Arkansas statute or ADE rule allows for an
appeal following the revocation of an educator’s license, there was no “prompt
post-deprivation review available for correction of administrative error.” See
Miller v. Ark. Dep't of Fin, & Admin., 2012 Ark. 165, 12 (Ark. 2012). Therefore,
only a full evidentiary hearing was sufficient to satisfy Mr. Harris’s right to due
process.

For these reasons, I ask that this matter be placed on the agenda at the
next State Board meeting, so that the current State Board members may be
allowed to entertain a vote to rescind their prior vote of March 8, 2004, which
in turn would allow the ADE to accept Mr. Harris’ license with the state of
Nevada under the Arkansas reciprocity agreement, and allow Mr. Harris to
obtain gainful employment as an Arkansas educator.

In conclusion, I thank you for your time and attention to this matter.
Mr. Harris looks forward to answering any questions the State Board may have
regarding the matters set forth herein.

Sincerely,
7.
ody lees

CK/kj
Encl.
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CC.

Jeremy Lasiter, General Counsel

Jeremy.Lasiter@arkansas.gov

Kendra Clay, Staff Attorney
Kendra.clay@arkansas.gov

Cheryl Reinhart

Director, Professional Licensure
Standards Board

Cheryl reinhart@arkansas.gov

Leon Harris
P.O Box 56
Sherrill, Arkansas 72152



AFFIDAVIT OF LEON HARRIS, JR.

The Affiant, Leon Harris, Jr., after being duly sworn according to law,
hereby states as follows:

1. I am Leon Harris, Jr., and I am a resident of Sherrill, Jefferson
County, Arkansas.

2. In 2001, I received a provisional teaching license with the State of
Arkansas and was hired as a non-traditional certified employee with the
Altheimer School District. I taught physical education and coached basketball.
It was my understanding that I had two years to complete certain requirements
before my provisional teaching license would convert to a standard license in
Arkansas.

3. In the meantime I applied for an out-of-state standard license with
the state of Montana, where I believed my previous courses completed would
qualify for a standard license, and was ultimately granted an out-of-state
teaching license by the state of Montana toward the end of my two-year
probationary period with Arkansas. I registered my Montana license with the
state of Arkansas through reciprocity and was granted a standard teaching
license with Arkansas in or around the summer of 2003. Subsequently, I was
informed Montana issued my license in error, and rescinded the license until
additional requirements could be completed. I was given notice by the
Arkansas Department of Education that action would be taken against my
Arkansas-issued license and that before any action could be taken I had a right

to a hearing.




4. 1 attended the Arkansas Department of Education Board of
Education meeting on March 8, 2004, where the status of my license was
considered. I had an attorney present and we were prepared to present my
case before the State Board as to why additional time was needed for me to
complete all requirements for a standard license to be issued. We were not
given the opportunity to speak or present evidence at the meeting before a vote
was taken to revoke my provisional license.

. Ten years have passed and I now maintain a teaching license with the
State of Nevada, a standard secondary 7-12 license with a physical education
endorsement. It was my intent to register my Nevada teaching license with the
State of Arkansas, but I was recently informed a 2004 vote by the Arkansas
Board of Education to revoke my license was permanent. 1 was not aware of
this in 2004.

6. I do not have a criminal record and can think of no other reason I
would not qualify to have my Nevada license registered with Arkansas through
reciprocity provisions, If the Arkansas Department of Education is able to
issue me a teaching license, I plan to seek employment with a public school in
the Jefferson County area.

FURTHER, AFFIANT SAITH NOT.

P

Leon Harris, JR.

DATE: ¥~ 22— ;¢




VERIFICATION
~ STATE OF ARKANSAS )

)
COUNTY OF PULASKI )

SUBSCRIBED AND SWORN to before me, a Notary Public, this D0 day

of April, 2015.
; O\»..Qc. <QM

NOTARY PUBLI®

MY COMMISSION EXPIRES:

(-99- D02y

(SEAL)
N i PAULAGOLLEHER
?Egﬁ’ . oy COMMISSION§ 12668782
m%g EXPIRES: June 22, 202¢




LEON HARRIS, JR.

PROFESSIONAL PROFILE

Current Posifion:

Educational Data:

Professional Organizations:

Teacher License:

P.O. Box 56
Sherrill, Arkansas 72152
Home: 870-766-4242
Mobile: 870-489-204§
Email: Jeon h@sbeglobal.net

Owner Pap’s Food Center,
214 E. Main St.
Sherrill, AR 72152

Owner Harris Farms, Inc.
P. O, Box 56
Sherrill, AR 72152

1988 Wabbaseka High School
Wabbaseka, Arkansas

1991

Mississippi County Community College
Blytheville, Arkansas

Genera) Studies

2002

Philander Smith College

Little Rock, Arkansas

Bachelors of Arts — Physical Education

NABC (National Association of Basketball Coaches),
AAHPERD (American Alliance for Health, Physical
Education, Recreation and Dance)

STANDARD (Secondary 7-12) PHYSICAL EDUCATION




WORK EXPERIENCE

2014- Present  Volunteer Asst. Basketball Coach Arkansas Raising Stars AAU
9-10 under Boys National Team- Pine Bluff, AR

Responsibilities:
Recruiting, scouting, individual work-out, on floor coaching,
Scheduling travel arrangements

2011-2013 Volunteer Head Men’s Basketball Coach Shorter College
North Littie Rock, AR 72114
Responsibilities:
Budget planning, fundraising, sponsorships, recruiting, game scheduling

2010-2011 Associate Head Men’s Basketball Coach, Lane College
NCAA II Men’s - Jackson, TN
Responsibilities:
Recruiting, scouting, individual work-out, on floor coaching,
Scheduling travel arrangements

2007-2010 Volunteer Asst. Basketball Coach, Arkansas Hawks AAU
17-under Boys National Team - Little Rock, AR
Responsibilities:
Recruiting, scouting, individual work-out, on floor coaching,
Scheduling travel arrangements

2007-2008 Educational Specialist -- Physical Education, Hope Academy Charter School
Pine Bluff, Arkansas

Respongsibilities: ,

Scheduling, Lesson Plans, Teaching Physical Education

2005-2006 Associate Head Men’s Basketball Coach, Arkansas Tech University
Russellville, Arkansas
Responsibilities:
Pre-season conditioning, weight lifting,
Individual work out player development, academic monitoring,
Film exchange, recruiting and scouting

2005-2005 Associate Head Men’s Basketball Coach, Fort Scott Community College
Fort Scott, Kansas
Responsibilities:
Pre-season conditioning, Weight lifting, academic monitoring,
Player development, working with perimeter players.

2004-2005 Associate Head Mcn’s Basketball Coach, Lake Region State Coliege
Devil’s Lake, North Dakota
Responsibilities:
Pre-season conditioning, weight lifting, individual work out, player
development, Film exchange, recruiting and scouting, academic
menitoring



2001-2003  Head Senior Boy’s Basketball Coach Altheimer Unified School District

Altheimer, AR
A two-year record of 66-3

Two conference Championships (2002, 2003 )

Two District Championships (2002, 2003)

Two Regional Championships (2002, 2003)

2003 Class AA State Championship

Responsibilities:

CPR Training, off-season conditioning, academic monitoring
Scheduling, development of lesson plans for daily
Teaching of Physical Education Classes

2001-2003 Head Ceach Junior High Basketball Team, Altheimer, AR

A two year record of 32-8

2003 Conference Championships

Two District Championships (2002 and 2003)

Responsibilities:

CPR Training, off-season conditioning, academic monitoring
Scheduling, development of lesson plans for daily
Teaching of Physical Education Classes

2000-2001 Volunteer Associate Head Men’s Basketbali Coach, Arkansas Baptist
College, Little Rock, AR
Responsibilities:
Pre-season conditioning, weight lifting, Individual work out player
development, Film exchange, recruiting and scouting academic
monitoring

1999-2001 Head coach of the Arkansas Heat, Amateur Athletic Union
Team made appearance in State Championship in only two years of existence
Two appearances in the National AAU Tournament

Runner-up in the NBA League at the Great American Shoot-Out in Denton,
Texas (2000)

Fund Raising, recruiting and scouting, player development
1991-1997 Assistant Counselor, England Living Center

Work with youth adults on various life skills and training,
Physical activity development



BASKETBALL PLAYING EXPERIENCE
Mississippi County Community College

Wabbaseka High School

COACHING ACCOMPLISHMENTS:

Two-Year Letterman and All Conference

Three-Year Letterman (Led High School to
Class A State Championship) 1986
Two-time All Regional, Two-time District
MVP, All State, Team MVP

Served as Head Coach for the First Annual Southeast
Arkansas All-Star Game — 2003

Served as Head Coach for the First Annual NWPBL
Arkansas College All-Star Game — 2007

Named Class 6AA Conference Coach of the Year 2001-2003

Twenty players signed with Division I and II programs

2010-2011 Lane College Men’s Basketball team won the overall
SIAC Conference Academic Award, three players were
selected first team all academic with an average GPA of 3.8.

COMMUNITY ACHIEVEMENTS

2010

CAMPS
2012
2007

2003

2003

2003

Reopened Community 1GA Store (Sherrifl, AR)

Shorter College Basketball Camp Director
Pine Bluff Armadillos Basketball Camp Director

University of Arkansas at Monticello
Summer Basketball Camp

Ole Mississippi University
Summer Basketball Camp

University of Arkansas at Pine Bluff
Summer Basketball Camp



PERSONAL/PROFESSIONAL REFERENCES

Mr. Marvin Walker Ms. Alice Moss

Information Technology Project Manger Culinary Arts Teacher

114 Silver Cove White Hall, AR 71602 Southfietd High School

Phone: 870-692-4713 Farmington Hills, MI 48331
Phone: 870-692-7842

Mr. Arthur Cheets Mr. Rick McCormick

CEO of Cheers Trucking Co. Southwest Hoop Inc.

138 Hillerest Cove Warner, OK 74469

Marion, AR 72364 Phone; 214-476-2243

Phone: 919-448-8236

Judge John Kearney Mr, Mark Bradley

City Circnit Judge _ Professional Football Player(NFL)

P.O. Box 8276 1000 Lake Caralyn pkwy

Pine Bluff, AR 71611 Irving TX, 75039

Phons; 870-643-5843 Phone: 972-822-3566
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Mot| mmee: OFFICE OF PUBLIC INSTRUCTION op——

HELENA MT 59620-2501 Superintendeont
T eSS RECEIVED
(064360168 () KOV 2 1 2003

8ent By Certied Mall, Retum Receipt Requested Pr of. Li'censur e
November 13, 2003 '

Leon Harrig, Jr,
201 South Mills
Sherifl, AR 72152

Dear Mr. Hards:

‘Through an Internal audit, it has come to the attention of the Montane State Bducator Licensure
Division that your Montana Cless 2 Bducator's License was fssued in ervor,

Montana law provides that the State Superintendont shall not issne an Educator License io any
person who doas not satiefy the qualifications of the Montana A dministrative Rules for licensure.
Your completion of a Bachelor of Arts with a degres in physical educstion s not equivalent to
the Montana Class 1 or Class 2 progran: requirements, Pursnant to Administrative Rule
10.57.412, you must provide verification of trining in both elementary and ssoondary
ourrioulum to include student teaching,

10.8%.413 CLABS 1 AND 2 ENDORBBMENTS (1} Tc cbtailn an elementaxy
andordement, an applicent sust provids verification of cvompletion of an
acoredited elementary teacher education program to inolude student teaching
or unlversity avpervised teaching sxparience,

(3) To obtain a gacondary endordement the applicsnt muat provide
vorificardon of st least:

fa) 16 semestor avedite in & professional educator praparation
-program, insluding gtudent teachiny &r an apprapriate oolluge walver) and

{b) 30 semestmx credite in sn spproved major Bnd 20 cemestsr credits
in an approved mimor; or

(¢} 40 gemester credits in an extended major,

{2) To cbtain a R-12 ondorsement, the applicant must provide
verification of training in both slamentary and ssgondary ocurziculum,

(1) Subject fisld endorwement must be in areas approved For
endorsemaent by the besrd of public education. (History: Saac. 20-4-1032, MChp
IMB, Seo. 20-4-106, 20-4-108, MCA; NESM, 2003 MAR p. 3309, BEE. 11/28/02,)

Your transeript does ot verify program oémplaion or student teaching, Therefore, we are going
1o resoind your Class 2 licenss and {saue you our Class 5 Alternative License.

*Tt is our mission 1o advocate, communicate, educate and be accouniable to those we serve,*
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Lean Harris
Page 2
November 13, 2002

Based upon your posted degres and complation of at least six semester oredits i education, you
do qualify for our Class 5 Altemative License, Included with this Ieiter, is 8 Plan of Professional
Intent that outlines the program completion thet is mandatary for the Class 2 licenss, Upon
teceipt of your signed and dated Plan of Professional Intent, our offico will issue your Class §
Alternative License,

Sincorely,
owlcy

Margaret
Educator Licensure Manager

Enslosures
Plan of Yrofesgionel Intent

Ce: Cathy Werhank
Ron Tolson

RECEIVED
MOV 2 1 003

Prof, Licensure

hitps:/fadeacls.arkansas.gov/AelsWeb/View/RadPdf axd Irt=c&dk=0000562420K X45580... 3/3172014
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Linda Melldlloch, Huperintaadent

P naoiny TPl featron CLASS § RECOMMENDATION AND
e P1LAN OF PROFESSIONAL INTENT

ATTNe Eduoator Liveatiyp

(Seation 20-4-10810) und ARM 10.87424)
Clnas 5 Atlemetive Rocommondallon .
{ hireby carty thet Tnanme)_| Leon Harris, Jr, i
hes mgt tha following minkmum rmqukements K B Moniana Aliomutva Licanaurs us kel foith by the Montuna Biate Board of Publle Edusdli
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Arkansas
Department of Education

¢ Cupitol Mall, Litie Roek, AR 72201-1071
November 20, 2003

Jo1-053-I78

Mr. Leon Haris, Jr,
201 South Mills
Sherill, AR 72152

Re:  Status of Teaching License

Dear Mr. Harrls: v

This latter s being sent to you to inform you that it is the intent of the State Board of
Education (Board) to take action concerning the revocation of your Arkansas
Standard Teaching License (Licensa),

Pursumt to Arkensas Code Anmetated (ACA) Section §-17-410, Subsection
(e)(2)(H), the Board intends to consider the revoation of your Liccnse fur the
following cause:

Failing to establish or maipwin the necessury requirements and standards set
forth in Arkansas law or sfate board rules and regulations for teachar
licensure.

Spacifically, as your Liconse was granted pursuant to reciprocity provisins, it is
alleged by the Department of Bducation that you are no lenger eligible to hold a
standard license as the out-of-state teaching License (Montans) that yau were jssued
has been rescinded as it was issued in error,

ACA Section 6-17-410, Subsoetion (e)(1) provides that you have the rightto request
a hearing before the Board before it tekes any action concetning the status of your
license,

To Invoke the above right, you must send to this offico your written request for a
hearing. The request must be received by this office no later than thirty (30) days
frora the date on which you receive this letter,

Sineerely,

[

T
Seott $m

General Counsel

https://adeaels.arkansas.gov/AelsWeb/View/RadPdf.axdort=c&dik=0000564EO82WMXD... 3/31/2014
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Minutes
State Board of Education
Monday, March 8, 2004

The State Board of Education met on Monday, March 8, 2004, in the Auditorium of the
State Education Building. JoNell Caldwell, Chairman, called the meeting to order at
0:00 am.

The following Board members were present: JoNell Catdwell, Chairman; Shelby
Hillman, Vice-Chairman; Sherry Burrow; Luke Gordy; Dr. Calvin King; Randy Lawson;
MaryJane Rebick; Diane Tatum; and Dr. Jeanna Westmoreland.

No Board members were absent,

Ms. Caldwell stated that she was pleased to open the meeting by recognizing teachers
who have received awards for excellence from the Milken Family Foundation, She
recognized Janinne Riggs, coordinator of the Milken Awards program for Arkansas, who
reviewed the Foundation’s criteria for selection of the awardees. Ms. Riggs also
welcomed previous recipients of the award who were present. Ms. Caldwell presented
trophies to Kristy Kidd, Dunbar Magnet School, Little Rock Public Schools and Melissa
Miller, Farmington School District. She also noted that these recipients would be further
honored at a national convocation in Washington, DC, later this year at which time they
will receive cash awards in the amount of $25,000 each.

Interim Director’s Report

Mr. Courtway reminded Board members that April 1, 2004, is the deadline for the State
to receive proposals from the 57 school districts with fewer than 350 students, which are
required to administratively consolidate or annex under the provisions of Act 60 of 2003
2™ Fxtraordinary Session of the Arkansas 84™ General Assembly. He noted that the
Board has major responsibility for reviewing these petitions, He affirmed that these are
unprecedented times for education in Arkansas and for the extraordinary responsibility
placed on the Board by this legislation,

Consent Agenda

Ms. Shelby Hillman moved that minutes framn three special Board meetings (February 27,
2004, March 1, 2004 and March 4, 2004) be added to the consent agenda for
consideration. Dr. Westmoreland seconded the motion. The motion was adopted

unanimously.

Ms. Hillman moved approval of the Consent Agenda as amended, Mr. Gordy seconded
the motion, The motion was adopted unanimously.

o Minutes — February 9, 2004




Minutes — February 27, 2004

Minutes — March 1, 2004

Minutes — March 4, 2004

Commiitment to Principles of Desegregation Settlement Agreement: Repoit on
the Execution of the Implementation Plan

Newly Employed, Promotions and Separations

0 00O

C

Action Agenda

Act 1738 of 2003 Exemptions

Patricia Martin was recognized to presen this item, Ms. Martin stated that one school
district proposal was presented for consideration. She reported that the proposal had been
reviewed by staff and deemed to mest all criteria for approval, Ms. Rebick moved
approval of the proposal as presented. Ms. Hillman seconded the motion. The motion
was adopted unanimously.

Report of Walvers to School Districts for Teachers Teaching Out-of-Field for longer
than Thirty (30) Consecutive Davs, Act 1623 of 2001,

Dr. Charity Smith was recognized to present this item. Dr. Smith highlighted the mumber
of proposed waiver requests and stated that none were from districts in academic or fiscal
distress. Ms. Rebick asked how, or if, schoo! districts know of highly qualified teachers
who might be available to fill those positions. Dr, Smith noted that currently the only
way the Department knows if a highly qualified teacher has been employed is through
on-site monitoring or review of accreditation reports, which will not be completed until

May.

Ms. Hilliman observed that during school year 2002-2003, it was determined that a large
number of waivers were requested because of the long time it took to complete the
certification process. She noted that the persons for whom the waiver requests were
made met the qualifications fot licensure, but the final documents had not been delivered.
She asked if this continued to be a problem area for the current school year. Dr. Smith
responded that great progress had been made in the Department’s ability to issue ficenses,
the backlog of work has been cleared, and currently the Department responds to licensure
requests within ten days.

Ms. Rebick moved approval of the waiver requests as proposed. Mr. Gordy seconded the
motion. The motion was adopted unanimously.

A complete transcript of deliberation pursuant to Action Items A — 3 through A — 6 was
prepared by a court reporter. The reader may refer to that text, which is available upon
request from the State Board of Education liaison office, These Minutes contain only the
actions taken by the Board on these issues.



Renewal Application: Open Enrgllment Charter School ; Benton County School for

the Arts

Dr. King moved to tabls consideration of the continuation application until the Charter
School submits additional documentation concerning audit reports, loans secured locally,
and revision of achievement goals consistent with No Child Left Behind and state
performance standards. Ms. Tatum seconded the motion. The motion was adopted
unanimously.

Renewal Application: Open Enrollment Charter School: Acadernics + {Maumelle)

Dr. King moved (o table consideration of the continuation application wntil the Charter
School submits additional documentation concerning audit reports, loans secured locally,
and revision of achievement goals consistent with No Child Left Behind and state
performance standards. Ms. Tatuin seconded the motion. The motion was adopted

unanimously.

Department staff was directed to work with these schools to update the proposal
consistent with the motion and have the revisions prepared and submitted prior to Friday,

March 12, 2004.

Renewal Application: Conversion Charter School — Blytheville Charter School and
Alternative Learning Center

Ms. Hillman moved to extend this Charter for one year. Mr. Lawson seconded the
motion. The motion was adopted unanimousty.

Conversion Charter School Applications

Mt. Gordy moved that each of these applications be considered independently. Ms.
Hillman seconded the motion, The motion was adopted unanimously.

Cabot School District

Mr. Gordy moved that Cabot School District Conversion Charter School proposal be
approved. Ms. Hillman seconded the motion. The motion was adopted unanimously.

Emmet School District

Mr. Gordy moved to deny the Emmet School District Conversion Charter School
proposal. Ms. Hillman seconded the motion. The motion was adopted unanimously.



Yilonia School District

Mr. Gordy moved approval of the Vilonia School District Conversion Charter School
proposal, Dr. King seconded the motion. The motion was adopted unanimously.

Teaching License — James Smith

Ms. Rebick moved permanent revocation of the license. Ms. Tatum seconded the
motion, The motion was adepted unanimously.

Teaching License — Gregory Seawood

Ms. Rebick moved the request for renewal not be granted and that Mr. Seawood never be
granted an Arkansas teaching license. Mr, Lawson seconded the motion, The motion
was adopted unanimously.

Teaching License — Leon Harris, Jr.

Mr. Gordy moved to permanently revoke the license. Mr. Lawson seconded the motion,
The motion was adopted unanimously.

Other Business

Ms. Caldwell named the Nominating Committee and requested that they prepare a slate
of officers for the 2004-2005 fiscal year and that the Committee make its initial repott at
the May meeting. Membars of the committee are: Shelby Hillman, Chair;, Diane Tatum;
and Dr. Jeanna Westmoreland.

Ms. Rebick informed the Board that the U.S. Department of Education is convening a
national symposium on technology and accountability as related to No Child Left Behind
in S§t. Louis on March 10-12, 2004, She indicated her desire to attend that conference and
requested she be designatoed as a representative of the Board and be reimbursed for
expenses. Ms, Caldwell reminded Board members that previous action by the Board
restricted travel except when it was approved by Board action. Mr. Lawson moved that
MaryJane Rebick be designated to represent the Board at the St Louis conference. Mr.
Gordy seconded the motion. The motion was adopted unanimously,

Ms. Caldwell requested that staff prepare a policy statement that could be considered by
the Board at its April meeting that would establish guidelines for approval of official
travel by the Board.

Ms. Hillman moved adjournment. Dr. Westmoreland seconded the motion. The motion
was adopted unanimously, The meeting adjourned at 11:45 aum.



The minutes were recorded and reported by Dr, Chatles D. Watson,

I M@W

Tam Covirtway, Intexim Diréétor Jalelf Caldwell, Chair
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Arkansas
Department of Education

hipid farkedu.stnfearng

4 Capito! Mall, Ellile Rock, AR 72201-107) SOT-E42-4475

March 17, 2004

Joho L. Keatney

Attorney at Law

P. ). Rox 8276,

217 W. Bareaque Street
Pine Bluff, AR 71411-8276

Re:  Revocatlon and Resclssion af Teaching License -
Mr. Leon [aris, Jr.

Doar Mr. Koarnoy:

I am writing concerning the hearlng by the Arkansus $tate Bourd of Education on
the revocation of your client, Mz Harris', teaching license. The State Board voted
at it meating on Monday, March 8, 2004, to revoke Mr. Horrds’ Hecnse, with the
license being rascinded effective August 27, 2003, Specifically, nction was taken
on Mr. Harris’ license based upon a finding of cause pursuant to Atk. Code Anu,

§ 6-17-410 (e)(2)(11):

Faillnp to establish or malntaln e recogsary roquirementy 4nd standurds
set forth in Arkensas law or state board rules and regulations for reacher
licensure,

If you have any further questions, please feel free to contact the attormey’s office
ut 50{-682-4227 al your convenience,

Sinderely,
Tomp Wanth,

Tripp Walter
Staff Attorey

ve: Ron Tolson
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State of Nevada

License for Educational Personnel
License No, 0000096139

. This License Certifies Thal
Leon Harris Jr.

Has complied with the prescribed mles and regulations of the Commission on Professional Stenderds.in Education and that the Supermtendent of Public Instruction has
granted this license which authorizes the holder-to provide service in the schools of the State of Nevada in flie following areas:

Type of Kind of
License License - Issued Endorsements Expires Provision Code(s)

” £See reverse for explanation)
STANDARD ‘ SECONDARY 7-12 2/20/20%5 . PHYSICAL EDUCATION(1/25/2013) 12/10/2020

M&ﬂﬁm Superintendent amm#yw%n InsSyuction

Each teacher or sther educational employee whe is required to hold a Kcense is responsible for securing, maintaining and renewing hisher license [NAC 391.025(1}.
teachers.nv.gov .

NSO Bev. 5-13) n&ﬂ
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